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THE PRESIDENT'S COMMITTEE ON EMPLOYMENT OF PEOPLE WITH DISABILITIES 

ANNUAL WORK PLAN FOR 1989 
I. INTRODUCTION 

In our "Introduction" to last year's "Annual Work Plan", we 
expressed pleasure with the many new developments taking place at 
the President's Committee. We looked forward, with great 
anticipation, to a year influenced by a new mission and goals 
statement as well as a reorganized Committee and staff. 

As we poise ourselves to begin another year, we find ourselves 
beginning this fiscal year with an even greater sense of 
anticipation. With the maturing of our reorganization and a better 
focus on our mission, three additional developments materialized 
last year that further heighten our expectations for the President's 
Committee on Employment of People with Disabilities. 

The first is a new Presidential Executive Order that was signed on 
May 12, 1988 (Appendix "A"). With this new Executive Order came a 
new name for The President's Committee and a dramatic new 
responsibility for us to report annually to the President of the 
United States our recommendations for improvements in this Nation's 
efforts to advance employment opportunities for people with 
disabilities . 

The second milestone or positive change we experienced was the 
development of a "Memorandum of Understanding" with the National 
Council on the Handicapped (Appendix "B"). This document more 
formally establishes the cooperation between our two agencies. It 
is one more indication of our responsiveness to Section 902(a) of 
the "Rehabilitation Act Amendments of 1986" which calls for the 
President's Committee on Employment of People with Disabilities "to 
be guided by the general policies of the National Council on the 
Handicapped" . 

The third major development which continues our strengthening is the 
adoption by our Executive Committee of a "Five Year Work Plan" 
(Appendix "C"). The purpose of the "Five Year Work Plan" is to 
provide this agency with a long range strategic planning tool. Our 
"Five Year Work Plan" will guide our "Annual Work Plan" beginning in 
FY 1990 and beyond. 

So positive change continues to be the hallmark of our progress. 
The benefits we've both accrued and expect to accrue as a 
consequence of these improvements are to the credit of our members, 
supporters and staff. To all three, we express our deepest 
gratitude and commitment. 



II. THE PLAN 

As we developed this Plan, the President's Committee studied the 
many reports regarding the future of work and related labor deman 
and supply trends. The most important consideration that this 
"Plan" focuses on is the already increasing demand for new worker 
while traditional labor supplies continue to shrink. This 
phenominon is producing a "window of opportunity" for nontraditio 
or underutilized labor sources. Since people with disabilities 1 
the list of underutilized labor pools, great opportunity exists a 
result of these trends. 

Unfortunately, this "window of opportunity" isn't expected to sta 
open indefinitely. Swift and sure action is needed to establish 
potential of people with disabilities to help satisfy the ever 
increasing labor demands of business and government for qualified 
workers. At the same time, our education and training institutio 
must be gearing up to provide people with disabilities the 
employment related training they'll need in order to be "qualifie 
for these new jobs and careers. 

Based on these findings and predictions, the Committee is committ 
itself to a large number of projects designed to both increase th 
quality and quantity of employment preparation programs for peopl 
with disabilities; and, to encourage through educational 
activities the realization among all concerned that the time may 
never be better to make progress in this area of great human 
concern. 

In addition, over the next several months the public debate on th 
civil rights issues facing people with disabilities will intensif 
as the Congress of the United States considers various pieces of 
legislation designed to guarantee these rights. With our "Annual 
Work Plan", the President's Committee wants to both support and 
contribute to the progress that this debate will no doubt make 
possible. Our role should be to focus on the issues facing peopl 
with disabilities in employment and to share this information wit 
all concerned. 

During this fiscal year, the President's Committee on Employment 
People with Disabilities is determined to both capitalize on the 
opportunities presented by the "window of opportunity" created by 
current labor trends; and, to support a positive outcome to the 
debate on the civil rights issues facing people with disabilities 
We will serve these objectives through the projects that follow a 
by any other means available to this Committee. 
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The remainder of this section briefly describes the major activities 
of the President's Committee for fiscal year 1989, beginning October 
1, 1988 through September 30, 1989. These projects were developed 
under the leadership of our Executive Committee and the individual 
and organizational members of the President's Committee. Of course, 
as the year unfolds, additional activities may be added or modified, 
as events dictate. 

In the implementation of our projects we strive to work with other 
organizations interested in the employment of people with 
disabilities. All the projects contained in this "Annual Work Plan" 
are designed to either complement or support the efforts of such 
groups as vocational rehabilitation, rehabilitation facilities, 
education and training, including supported employment, projects 
with industries, "Job Training Partnership Act" programs and more. 

Every project we propose in this "Work Plan" for completion during 
the 1989 Fiscal Year is designed to materially advance the mission 
and goals of the President's Committee. Section III of this report 
identifies which goals statement each project is designed to 
support. 

Section IV of this "Fiscal Year's Work Plan for 1989" offers a brief 
synopsis listing our eight standing committees, their mission 
statements and their individual projects. The membership listings 
for both our Executive Committee and all eight standing committees 
appear in Appendix "D" . 



1. ) Carl D. Perkins Vocational Education Act (Congressional 
Testimony) 

During the last fiscal year, the Committee held a hearing on the 
"Carl D. Perkins Vocational Education Act" to identify issues 
relating to access of individuals with disabilities to vocational 
education programs. Based on the hearing and other research a 
Position Paper was developed and adopted. Both the background 
information and Position Paper were published in a President's 
Committee publication entitled "Special Report: An Examination of 
the Impact of the Carl Perkins Vocational Education Act of 1984 on 
our Citizens with Disabilities". During this fiscal year, this 
report and position statement will be utilized for testimony at 
upcoming Congressional reauthorization hearings. Hearings are 
tentatively scheduled for March of 1989. 
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2.) JTPA (Participation Data) 

During this fiscal year, the President's Committee, in cooperatic 
with the U. S. Department of Labor and the National Association c 
Private Industry Councils, will produce an annual review of the 
participation rates of both youth and adults with disabilities ir 
the "Job Training Partnership Act". Titles II-A, II-B and III w: 
be reviewed. We will also examine special projects being conduct* 
in the States. This is the fifth year we've reviewed and publisl 
these data. 

3. ) Data on Employment Related Education and Training Program 
(Research Project) 

This is a two year project. During FY '88, research was conduct* 
and data tables prepared from 1980 to present which illustrate 
enrollment or participation rate of persons with disabilities in 
various education and training systems. An abstract is being 
prepared for each data table describing the source of the data, 
definition of "disability" used, date of collection and any 
additional and appropriate information. During this fiscal year, 
the data tables and abstracts will be compiled into a Factbook ar 
published. This Factbook will also include a section recommendir 
data that needs to be developed in order to have a more 
comprehensive profile of the employment preparation opportunities 
available to people with disabilities. 

4. ) Unserved and/or Under served Disability Groups (Policy Stu< 

Recently, in conjunction with the Arkansas Research and & Trainii 
Center, the President's Committee began a five-year project to 
examine work preparation and employment issues relating to unsen 
and/or underserved disability groups. The end product of this 
research will be the development of the National Employment 
Preparation agenda. Last year, groups were identified to 
participate in the study, the survey form distributed and data 
collected. During this fiscal year, the data will be analyzed ai 
draft report on "concerns" will be prepared. This report will be 
evaluated during a Forum at the 1989 Annual Meeting of the 
President's Committee at which time specific strategies designed 
address these issues will be discussed. 



5. ) Supported Employment (Information Dissemination) 

Last year, the President's Committee undertook a several year 
project to develop an action plan to foster and expand "Supported 
Employment" initiatives throughout the country. A Fact Sheet on 
Supported Employment was published and a Forum on Supported 
Employment was held. During this fiscal year, the Forum's 
recommendations will be analyzed and published. Also a 
determination of the need for regional utilization forums will be 
made and, if needed, a plan to carry them out will be developed. 

6. ) World of Work (Career Planning Instructional Kit) 

Last year, the President's Committee evaluated our "World of Work" 
kit to determine both if it still meets the needs of youth with 
disabilities; and, if it could be adapted to meet the needs of 
adults with disabilities. The result of our review was that a new 
kit is needed. The recommendation offered by our review team was for 
the development of a new "World of Work" packet to be used by 
service providers, adults and youth with disabilities. Thus, a new 
multi-year project was initiated. During this fiscal year, the 
Committee will draft both the purpose and function sections of the 
new package. Further, a review of existing resources will be done 
and an outline for each of the packet's components will be drafted. 

7. ) Publications on Employment Preparation (New Materials) 

This is a three year project. Last year, a review and evaluation of 
all President's Committee materials related to employment 
preparation of people with disabilities was completed and 
recommendations made on which should be discontinued and which 
should be kept and/or updated. During this fiscal year, those 
President's Committee publications on employment preparation that 
need to be updated will be edited. In addition, new publications 
which need to be developed will be determined. Further, the 
Committee will develop a dissemination and marketing plan for this 
category of President's Committee publications. 

8. ) Youth/Pathways (Local Meetings) 

Our "Pathways to Employment" meeting series provides state and local 
groups with a meeting model designed to assist a community in the 
development of its employment related programming for youth with 
disabilities. To date, 42 local meetings have been held in all 
parts of the country over the last seven years. During this fiscal 
year, we will conduct three more "Pathways to Employment" meetings. 
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9.) Adult Pathways (National Meeting Model) 

Last year, the President's Committee studied the youth "Pathways 
Employment" meeting model to see if it could be adapted for use v 
adult populations. The study was completed and a redesign strate 
developed. During this fiscal year, the "Adult Pathways" model wi 
be redesigned to serve adults with disabilities and the first 
National "Adult Pathways" meeting will be held in conjunction wit 
our Annual Meeting. Subsequent to the national meeting, (FY '90) 
report describing "how to" conduct this version of our "Pathways 
Employment" meeting model at the local level will be published. 

10. ) Professional Development (Research) 

During this fiscal year, a multidisciplinary literature review of 
the employment of persons with disabilities will be conducted. Th 
following perspectives will be included. These are: (1) 
perspective of the profession of Rehabilitation Counseling; (2) 
perspective of Vocational Education; (3) perspective of Special 
Education. Based on this review, issues and concerns regarding 
professional personnel development and training will be identifie 
for possible future projects. 

11. ) High School/High Tech (Two Demonstration Projects) 

Our High School/High Tech program is a model activity, supported 
the Xerox Foundation, designed to provide high school students wh 
are physically disabled with an enrichment program about careers 
the sciences and other technology related occupations. Last year 
two, two-year long demonstration projects were begun. During thi 
fiscal year, the second year for each local High School/High Tech 
demonstration program will be conducted. They are taking place i 
California and Maryland. 



12. ) "Job Accommodation Network" (JAN) 

During this fiscal year, the President's committee will continue 
relationship of providing technical support to the "Job 
Accommodation Network" (JAN). In addition, we will continue to 
provide support to the effort spearheaded by JANA (the Job 
Accommodation Network of America) designed to transfer the JAN 
service to private sector support. 
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13. ) "How To" Manual for Small Employers (A Publication) 

During the last fiscal year, we researched, identified, and 
categorized existing information on model employer programs. The 
information gathered will be used to produce, during this fiscal 
year, a booklet for use by small employers setting forth a concise 
"how to" implement an in-house program to hire, promote, and retain 
qualified employees with disabilities. 

14. ) Communication Initiatives (Information Dissemination) 

Last year the President's Committee gathered both information on 
successful employer programs in an effort to develop a resource 
depository. During this fiscal year, additional materials will be 
gathered for this resource center. A reporting system will also be 
instituted which will afford our members a mechanism to report to 
the President's Committee all speaking engagements done throughout 
the year. 

15. ) Cooperative Effort with State Committees 

Our Employer Committee, in concert with our State Relations 
Committee, will develop a joint project which will result in the 
identification of state specific employer concerns, development of 
strategies to address these concerns, and specific steps to 
implement these strategies. This information will assist State 
Committees in their efforts with local employers. 

16 . ) Trade and Professional Organizations 

Last year, efforts were initiated to identify trade associations and 
professional organizations representing growth industries. During 
this fiscal year, a strategy designed to establish contact with 
these groups will be devised, including the publishing of relevant 
articles in trade publications, as well as the creation of pilot 
projects . 
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21. ) Retaining, Retraining, Returning Workers with Disabilities 
(A Symposium) 

In fiscal year 1989, the President's Committee will join with the 
Human Resources Development Institute of the AFL-CIO, IAM CARES of 
the International Association of Machinists and Aerospace Workers, 
the U. S. Department of Labor, the Industrial Division of the 
National Safety Council and others to plan a symposium on 
"Retaining, Retraining, Returning Workers With Disabilities" to 
gainful employment. 

22. ) Disabled Dislocated Workers 

During this fiscal year, the President's Committee will work with 
the Human Resources Development Institute of the AFL-CIO, IAM CARES 
of the International Association of Machinists and Aerospace 
Workers, Projects With Industry of the U. S. Department of 
Education, and the U. S. Department of Labor to obtain data on the 
number of dislocated workers who are disabled. 

23.) Award Program for Exemplary Union Activities 

During this fiscal year, criteria will be developed for a 
President's Committee's award program implemented for unions who 
have successfully advocated for, carried out activities and 
implemented projects for workers with disabilities. We will work 
through all international unions, Governors' Committees, employers, 
members of the President's Committee, and disability groups to 
encourage nominations. News releases documenting successful 
programs will be prepared and distributed to the labor press and 
daily news media. 

24. ) Letter to Union Presidents 

In order to reinforce cooperation and support by organized labor of 
efforts to encourage employment, retaining and retraining workers 
with disabilities, during this fiscal year the President's Committee 
and AFL-CIO will write to the Presidents of all 88 international 
unions to both report and suggest activities to them. The letter 
will emphasize the importance of organized labor's involvement in 
the employment issues facing people with disabilities. 
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25.) Increased Organized Labor's Involvement 

in fiscal year 1988, the President's Committee surveyed the State 
Committees and determined which ones wanted participation from 
organized labor. During this fiscal year, we will work one-on-one 
with those states which requested labor participation to arrange f 
it. 

26. ) Technology in the Insurance Industry 

The insurance industry is increasing its number of new hires. 
During this fiscal year, suitable informational material will be 
developed on accommodating workers with disabilities in the 
insurance industry. Employers from the industry will be targeted 
for this information on how technology can help them hire and 
advance people with disabilities. 

27. ) Worksite Modification (A/V Presentation) 

Last year, a draft slide/tape program was produced on technology a: 
accommodation. During this fiscal year, a script of a video will 1 
developed using the case history approach. 

28. ) Worksite Modification (Package Panel) 

The President's Committee will continue to present package panels < 
job accommodation and people with disabilities to existing program; 
such as "The World Productivity Conference", "The International 
Industry Engineering Conference", and "The American Occupational 
Therapy Association". 

29. ) Worksite Modification (Articles) 

The purpose of these stories will be both to inform the reader on 
various and innovative aspects of rehabilitation and environmental 
technology and to persuade them of its value and importance. 
During this fiscal year, the President's Committee will write 
articles on worksite modification for magazines in the 
rehabilitation engineering field, the disability press, general 
trade publications and employer press. Examples of possible 
publications to be presented include "Worklife" Magazine, "The 
Encyclopedia of Architecture", and "Journal of Rehabilitation". 
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30. ) Support of Network of State Committees in Developing 
Technology Related Programs ~~ 

In order to support the "Technology-Related Assistance for 
Individuals With Disabilities Act of 1988" and to assist states in 
their knowledge of the newest trends and activities in technology, 
the President's Committee will prepare targeted mailings towards 
State Committees on technology-related subjects. 

31. ) State Survey 

Last year, each State Governor's Committee completed survey forms 
for their organization. These surveys have been computerized and a 
profile for each State Committee has been sent to them. Profiles 
will be updated annually. During this fiscal year, an analysis of 
the data collected will be undertaken. 

32. ) Electronic Mail 

Last year 25 states participated in an assessment of the Electronic 
Mail system to determine if it met the States' needs. During this 
fiscal year, the Committee will work toward expanding the 
computerized electronic mail system to every State. In addition, we 
will offer usage of our system to other disability related 
organizations . 

33. ) State Committees' Relationships 

During the last fiscal year, a policy was developed and approved for 
the President's Committee to use in helping to strengthen State 
Committees. Further, all Governors were made members of the 
President's Committee. During this fiscal year, the President's 
Committee will continue to expand its support of State Committees. 

34. ) Orientation Package for New State Chairs and Directors 
(A Training Program) 

Last year, the Committee undertook the development of an orientation 
package for new Chairs and Executive Directors. The orientation 
outline for the package has been completed and approved. The 
package is in the process of being written. During this fiscal 
year, the package will be completed and distributed. An 
investigation will begin into the development of audio-visual 
materials to augment the written material. 
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35.) Local Committees 

During this fiscal year, the Committee will develop a manual on "1 
to" develop and maintain local committees, for use by state and 
local committees. 

36. ) Promotion of Non- competitive Hiring Authorities 

The President's Committee believes that the establishment of 
non-competitive hiring programs for disabled veterans and people 
with disabilities at state, county and municipal levels of 
government is an excellent method to enhance their employment 
opportunities. During this fiscal year, the Committee will contii 
to investigate innovative examples on non-competitive hiring 
programs. A Task Force on this subject will both document and 
encourage this special hiring approach throughout the country. 

37. ) Federal Contract Job Listing Program 

The President's Committee will sponsor a Forum to review the 
operation of the Federal Contract Job Listing Program. The 
Department of Labor and private sector employers will be invited 
make presentations to the Committee. The Committee will emphasiz< 
the reporting, monitoring and compliance activities with an 
objective of judging the effectiveness of the new VETS 100 report 
form. The Committee will develop a report of findings and 
recommendations based on this process. 

38. ) Disabled Veteran Drug and Alcohol Abuse as it Relates to 
Employment 

During this fiscal year, the President's Committee will sponsor a 
Forum exploring the degree of substance abuse among disabled 
veterans and how it impedes the employment of disabled veterans. 
The U. S. Department of Labor, the U.S. Department of Health and 
Human Services, the new U. S. Department of Veterans Affairs and 
other Federal Agencies will be invited to make presentations. Th 
Committee will strive to produce a brochure on the subject of 
substance abuse and employment. 
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39. ) Pre-separation Counseling 

During this fiscal year, the Committee will continue with its 
efforts to improve the employment counseling given by the Department 
of Defense to military service personnel about to be discharged as 
disabled veterans. The Committee will have the following specific 
objectives: 1.) to provide a set of recommendations on "how to" 
modify the Department of Defense's regulations governing the 
Physical Evaluation Boards to improve counseling; 2.) to expand the 
services offered by the Physical Evaluation Board Liaison Officers 
(PEBLO) to include linkages with the Department of Veterans Affairs 
and United States Employment Service; and 3.) to develop a proposed 
curriculum for the National Veterans Training Institute classes 
given to PEBLOs. 

40. ) Meetings with Federal Agencies 

During this fiscal year, as a new Administration comes to 
Washington, D.C., the President's Committee leadership will meet 
with the new heads of selected Federal agencies during the Spring 
and Summer of 1989. The purpose of these meetings will be to remind 
the new officials of their responsibility toward both disabled 
veterans and other people with disabilities. 

41. ) Small Business Administration Training 

During this fiscal year, the Committee has agreed to work with the 
Office of Veterans Affairs of the Small Business Administration to 
locate an appropriate organization to conduct an enterpreneurial 
training program for disabled veterans. 

42.) Task Force on Women with Disabilities 

The average income for women with disabilities was $3,500 in 1980, 
compared to $7,000 for nondisabled women. While women represent a 
majority (51%) of all persons in the working age population, 
according to the 1982 Census, only 29% of all females with 
disabilities work versus 70% of nondisabled women. As a result of 
these issues, a Task Force on Women with Disabilities has been 
formed to develop strategies that the President's Committee can 
adopt to address these inequities. During this fiscal year, the 
major thrust of the Task Force will be to co-sponsor a national 
conference on women with disabilities. The results of this national 
conference will be the identification of the primary areas of 
concern along with recommended solutions for the eradication of 
these inequities. 
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43.) Social Security Task Force 

In response to the Social Security Administration's Disability 
Advisory Council's report, the President's Committee has establisl 
a Social Security Task Force. The purpose of this Task Force is ^ 
work with the Social Security Administration (SSA) to develop 
strategies which will result in the identification of tasks the 
President's Committee can undertake which will effectuate a highei 
number of recipients seeking employment. During this fiscal year 
the Task Force will concentrate on ways to help: a.) make employ* 
more aware of existing work incentives; b.) make recipients and 
beneficiaries of both SSA programs more aware of existing work 
incentives; .and, c.) facilitate more employment opportunities 
through the co-sponsorship of activities. 

44. ) AIDS in the Workplace 

During this fiscal year, in cooperation with the State Committees 
five states, the President's Committee and the U. S. Equal 
Employment Opportunity Commission plans to conduct one-day "AIDS : 
the Workplace" conferences in Chicago, Honolulu, Houston, Los 
Angeles and New York. The conferences are aimed at encouraging 
employers to adopt practices and procedures for dealing with 
applicants and employees who are HIV positive and to develop 
appropriate educational programs for co-workers. The conferences < 
tentatively scheduled to start in January '89 and continue througl 
the Spring. 

45. ) Conference on People with Learning Disabilities 

During this fiscal year, a national conference will be developed 1 
determine the best strategies for maximizing employment of people 
with learning disabilities. The conference, based on a "Pathways 
Employment" model, will include experts involved in employment of 
people with Learning disabilities from the fields of rehabilitate 
education, advocacy, and business. 



46. ) Task Force on Literacy 

Increasing literacy among employment-aged people with disabilitiej 
is an important mission. An Executive Committee Task Force on 
Literacy will make efforts to impact on national policy on litera< 
to assure inclusion of people with disabilities. This will be doi 
through liaison with other organizations, programs at our Annual 
Meeting, and recommendations to Congress and the Executive Branch 
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17. ) Annual Meeting (A National Conference on Employment) 

)uring this fiscal year, the President's Committee will conduct its 
Annual Meeting in Tampa, Florida. Over 15,000 invitations will be 
;ent to employers, professionals, parents and people with 
Usabilities. The dates are May 10-12, 1989. 

18. ) Federal Employment Seminar) 

:n cooperation with seven other Federal agencies the President's 
Committee will help produce the seventh special seminar for Federal 
Selective Placement Coordinators, Handicapped Program Managers and 
)thers on January 11-13, 1989 in Bethesda, Maryland. This three-day 
:onference affords unique opportunities to expand the knowledge and 
skills of participants by providing new and timely information on 
.nnovative programs; current legal decisions; and special program 
.nitiatives such as those dealing with AIDS and drug and alcohol 
ibuse in the workplace. 

19. ) Minority Conferences 

)uring this fiscal year, the President's Committee and Howard 
Jniversity will conduct, in concert with other organizations, 
regional conferences in Denver, New Orleans, Tampa and Los Angeles 
>n the employment needs of minorities with disabilities. 

>0. ) Insurance Concerns 

)uring the fiscal year, the Insurance Task Force will examine or 
levelop alternative strategies to improve access to health care 
coverage by persons with disabilities in an effort to expand 
jmployment opportunities. A report will be written documenting the 
;trategies and sharing them with consumers, insurance groups and 
>thers . 
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51. ) Medical Issues 

During the fiscal year, the Medical Task Force will design and tes 
a program leading to nationalization of medical standards based uj 
those adopted by the County of San Bernadino, California. A medic 
standard is a statement about a medical condition or disorder and 
standards have been used as screening devices, so that any variant 
from the so called "normal" would lead to rejection for employment 
Today's standards are different, being used as positive tools to 
bring applicants appropriately into jobs. The project details the 
development of a unique method of conducting job-related medical 
examinations. It is anticipated that the implementation of job 
related medical programs will have a significant impact on costs 
related to employees' health and safety. 

52. ) Health Programs 

During this fiscal year, the Health Task Force will publish a stuc 
of corporate sponsored rehabilitation programs. 
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III. MISSIONS, GOALS AND OBJECTIVES 

A few years ago, the President's Committee on Employment of People 
with Disabilities adopted a new mission, goals and objectives 
statement. In an effort to document how our planned activities 
respond to this statement of purpose, we've listed each project 
number and title from Section II below under the appropriate 
"program objective". Some projects are listed more than once 
because they respond directly to two or more program objectives. 

MISSION 

The mission of the President's Committee is to provide leadership to 
achieve maximum employment of people with disabilities. This is 
done by seeking, developing, and providing information and the 
training necessary to increase levels and quality of employment. 

GOAL 1 

To establish the President's Committee as the Nation's leader in 
study, development, and implementation of employment policies and 
programs serving the needs of people with disabilities. 

PROGRAM OBJECTIVES 

To advise the President on policy, legislation, administration 
and regulation: 

1. Carl D. Perkins Vocational Education Act 
17. Employment Policy 

To consult with Congress and Federal Agencies on policy, 
legislation, administration and regulation: 

1. Carl D. Perkins Vocational Education Act 

2. "Job Training Partnership Act" (JTPA) 

3. Data on Employment Related Education and Training Programs 

4. Unserved and/or Underserved Disability Groups 
17. Employment Policy 
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To consult with and foster cooperation of agencies, groups, and 
organizations essential to the employment of people with 
disabilities: 



4. 

5. 

8. 

9. 

15. 

17. 

28. 

45. 

48. 



"Job Training Partnership Act" (JTPA) 

Supported Employment 

Youth/Pathways 

Adult Pathways 

Cooperative Effort with State Committees 

Employment Policy 

Worksite Modification Panel 

Conference on People with Learning Disabilities 

Federal Employment Seminar 



To utilize to the greatest possible extent volunteers in the desi 
and delivery of President's Committee programs: 

6. World of Work 

11. High School/High Tech 

12. "Job Accommodation Network" (JAN) 

15. Cooperative Effort with State Committees 

28. Worksite Modification Panel 

35. Local Committees 

47 . Annual Meeting 

To actively solicit the views of persons with disabilities and, 
where appropriate, parents, from throughout the Nation, and to 
reflect those perceptions in the direction and conduct of 
President's Commtitee programs: 

42. Task Force on Women with Disabilities 

43. Social Security Task Force 
49. Minority Conference 



GOAL 2 

To provide information services to employers, labor, people with 
disabilities, and related organizations to strengthen awareness, 
understanding and support for employment of people with 
disabilities. 
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PROGRAM OBJECTIVES 

To gather and disseminate technical assistances 

"Job Training Partenrship Act" (JTPA) 

Data on Employment Related Educationa nd Training programs 

Unserved and/or Underserved Disability Groups 

World of Work 

Publications on Employment Preparation 

Professional Development 

"How To" Manual for Small Employers 

Communication Initiatives 

Communication with Labor press 

Labor-Management Cooperation in Employment of People with 

Disabilities 

Retaining, Retraining, Returning Workers with Disabilities 

Technology in the Insurance Industry 

Worksite Modification A/V Presentation 

Worksite Modification Panel 

State Committees' Survey 

Electronic Mail 

Local Committees 

Promotion of Non-competitive Hiring Authorities 

Federal Contract Job Listing Program 

Disabled Veteran Drug and Alcohol Abuse as it Relates to 

Employment 

Pre-separation Counseling 

Meetings with Federal Agencies 

Small Business Administration Training 

AIDS in the Workplace 

Task Force on Literacy 

Annual Meeting 

Federal Employment Seminar 

Minority Conference 

Insurance Concerns 

Medical Issues 

Health Programs 



To increase employers, unions, and employee awareness and 
understanding of why and how to expand job opportunities for all 
people with disabilities: 

13. "How To" Manual for Small Employers 

14. Communication Initiatives 

15. Cooperative Effort with State Committees 

16. Trade and Professional Organizations 

18. Communications with Labor Press 

19. Labor-Management Cooperation in Employment of People with 
Disabilities 

20. Rehabilitation Programs and Unions 

21. Retaining, Retraining, Returning Workers with Disabilities 

22. Disabled Dislocated Workers 

23. Award program for Exemplary Union Activities 

24. Letter to Union Presidents 

25. Increased Organized Labor's Involvement 

26. Technology in the Insurance Industry 

27. Worksite Modification A/V Presentation 

48. Federal Employment Seminar 

To promote adequate education and training of people with 
disabilities: 

2. "Job Training Partnership Act" (JTPA) 

3. Date on Employment Related Education and Training Programs 

4. Unserved and/or Underserved Disability Groups 

5. Supported Employment 

6. World of Work 

7. Publications on Employment Preparation 

8 . Youth/Pathways 

9. Adult Pathways 

11. High School/High Tech 

45. Conference on People with Learning Disabilities 

46. Task Force on Literacy 

49. Minority Conference 

To encourage technology transfer and training of people with 
disabilities: 

12. "Job Accommodation network" (JAN) 

26. Technology in the Insurance Industry 

27. Worksite Modification A/V Presentation 

28. Worksite Modification Panel 

30. Support of Network of State Committees in Developing 
Technology Related Programs 



representatives : 



11 
13 
15 
18 
19 

20 
21 
22 
23 
24 
25 
26 



High School/High Tech 

"How To" Manual for Small Employers 

Cooperative Effort with State Committees 

Communication with Labor Press 

Labor-Management Cooperation in Employment of People with 

Disabilities 

Rehabilitation Programs and Unions 

Retaining, Retraining, Returning Workers with Disabilities 

Disabled Dislocated Workers 

Award Program for Exemplary Union Activities 

Letter to Union Presidents 

Increased Organized Labor's Involvement 

Technology in the Insurance Industry 



IV. 



STANDING COMMITTEES AND THEIR PROJECTS 



The President's Committee on Employment of People with Disabilities 
maintains a structure of eight standing committees. The membership 
listings appear in Appendix "D". 

The purpose of this section is to identify each of the eight 
standing committees, to list their mission statements and to list 
their 1989 "Work Plan" projects. This information is presented to 
familiarize the readers to the work of each subcommittee. 

Not all "Annual Work Plan" projects are under the auspices of our 
eight standing committees. Those projects ont reported below are 
being spearheaded by additional "task forces" or other 
organizational units of the President's Committee. 

Here are the projects of each of the eight standing committees: 
1. Disability and Employment Concerns Committee 

The purpose of the Disability and Employment Concerns Committee is 
to identify, communicate and address issues and trends that impact 
or will impact on the employment of people with disabilities. This 
Committee provides the overall agency with consumer input on issues 
and recommendations. 



49. Minority Conference 

2. Committee on Disabled Veterans 

The purpose of the Committee on Disabled Veterans is to serve as 
national, nonpartisan forum for the coordination and development 
policies and programs to enhance employment and training 
opportunities for disabled veterans in both the public and privat 
sectors. 

The projects of this standing committee are: 

36. Promotion of Non-competitive Hiring Authorities 

37. Federal Contract Job Listing Programs 

38. Disabled Veteran Drug and Alcohol Abuse As it Relates to 
Employment 

39. Pre-separation Counseling 

40. Meetings with Federal Agencies 

41. Small Business Administration Training 

3. Employer Committee 

The purpose of the Employer Committee is: 1). to increase, throu 
employer activities, employment opportunities for people with 
disabilities; 2.) to develop projects and programs designed to 
promote the employment of people with disabilities; and, 3.) adv 
and assist the Chairman of the President's Committee on Employmen 
of People with Disabilities on employment related issues. 

The projects of this standing committee are: 

11. High School/High Tech 

12. "Job Accommodation Network" (JAN) 

13. "HOW To" Manual for Small Employers 

14. Communication Initiatives 

15. Cooperative Effort with State Committees 

16. Trade and Professional Organizations 

4 - Employment Preparation Committee 

Ind nrnin.f 6 f **! Em P lovmen t Preparation Committee is to enhance 



nrnn. 

exper ence e ava?L r hr\ tieS f r education ' training and work 
experience available to persons with disabilities. 
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The projects of this standing committee are: 

1. Carl D. Perkins Vocational Education Act 

2. "Job Training Partnership Act" (JTPA) 

3. Data on Employment Related Education and Training Programs 

4. Unserved and/or Underserved Disability Groups 

5. Supported Employment 

6. World of Work 

7. Publications on Employment Preparation 

8 . Youth/Pathways 

9. Adult Pathways 

10. Professional Development 

5. Labor Committee 

The purpose of the Labor Committee is to promote the employment of 
people with disabilities through the resources of organized labor. 

The projects of this standing committee are: 

18. Communication with Labor Press 

19. Labor-Management Cooperation in Employment of People with 
Disabilities 

20. Rehabilitation Programs and Unions 

21. Retaining, Retraining, Returning Workers with Disabilities 

22. Disabled Dislocated Workers 

23. Award Program for Exemplary Union Activities 

24. Letter to Union Presidents 

25. Increased Organized Labor's Movement 

6. Medical, Health and Insurance Committee 

The purpose of the Medical, Health and Insurance Committee is to 
examine and respond to medical, health and insurance issues as they 
affect job opportunities for people with disabilities. 

The projects of this standing committee are: 

50. Insurance Concerns of Workers with Disabilities 

51. Medical Issues and Standards 

52. Corporate Health Programs 



7. 



State Relations Committee 



The purpose of the State Relations Committee is to provide a font 
structure to enable State Governors' Committees or State liaison 
organizations to bring issues and concerns to the attention of th 
President's Committee. 

The projects of this standing committee are: 



30. 

31. 
32. 
33. 
34. 
35. 



Support of Network of State Committees in Developing 

Technology Related Programs 

State Committees' Survey 

Electronic Mail 

State Committees' Relationships 

Orientation Package for New State Chairs and Directors 

Local Committees 



8. 



Work Environment and Technology Committee 



The purpose of the Work Environment and Technology Committee is t 
encourage the environmental and technological accommdation of pec 
with disabilities at the work place. 

The projects of this standing committee are: 



26 
27 
28 
29 
30 



Technology in the Insurance Industry 

Worksite Modification A/V Presentation 

Worksite Modification Panel 

Worksite Modification Articles 

Support of Network of State Committees in Developing 

Technology Related Programs 
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Doeuments 



Executive Order 12840 of May 10, 

The President's Committee oo Employment of People With 
Disabilities 



By virtue of the authority vested in ne as President by the Constitution and 
laws of the United States of America, and in order to provide for the carrying 
out of the provisions of the Joint Resolution approved July 11, 1949, ch. 302, 63 
Stat. 409, as amended, and the provision* of the Rehabilitation Act of 1973 
PJ-. 93-112, Section 501 (aHfl, as amended it is ordered as follows: 



Section l. Establishment and Competition of the President's Committee, (a) 
There is hereby established fee President's Committee on Employment of 
People with Disabilities (hereinafter referred to as the Committee or as the 
President's Committee). 

(b) The Committee shall be composed of a Chairman and not more than four 
Vice Chairmen, who shall be appointed by and serve at the pleasure of the 
President and of so many other members as may b* appointed thereto from 
time to time by the Chairman of the President's Committee from among 
persons (including representatives of organizations) who can contribute to the 
achievement of the objectives of &e Committee, Members appointed by the 
Chairman shall be appointed for a term of 3 yean end may be reappointed . 
The Chairman of the President's Committee may at any time terminate the 
service of any member of the President's Committee, except any member 
appointed by the President 

(c) The Chairman of the President's Committee, upon the advice of the 
Executive Committee (hereinafter provided for), may designate as, or invite to 
be, associate members of the President's Committee any heads of Federal 
departments or agencies that have responsibility for training and rehabilita- 
tion services or advocate activities touching the field of interest of the 
Committee or that are leading employers of individuals with disabifcties. 

(d) Representatives of business, industry, labor, private organizations, public 
agencies, other concerned organizations, and individuals with disabilities who 
are not members may be invited to attend meetings of the Committee. 

Sec. 2. Functions of the Committee. The President's Committee shall provide 
advice and information as to the development of maximum employment 
opportunities for people who are physically disabled, mentally retarded, and 
mentally ill. To this end the Committee shall advise the President as to 
information that can be used by employers, labor unions, and national and 
international organizations, suggest programs lor public education, and sug- 
gest methods of enlisting cooperation among organizations and agencies. 
Federal, State, and local officials, Governors' and local Committees on Em- 
ployment of People with Disabilities, professional organizations, organized 
labor, and appropriate international organizations. In carrying otfi these func- 
tions vested in it by the Rehabilitation Act, as amended the Committee shall 
be guided by the general policies of the National Council on the Handicapped 
and shall work closely with the Department of Labor, the Department of 
Education, the Department of Health and Human Services, the Veterans' 
Administration, State employment security agencies, and State vocational 
rehabilitation agencies. 

Sec. 3. Executive Committee, (a) There is hereby established the Executive 

._. ... f .\ n i __ ,_ r* ___ ; ii __ __ ^__ . _ i _ . p T ___ i ^ ... . : * V. 
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t*akilitieA. The fiKecutive Committee shall be composed of the Chairman of 
the President's Committee, who shall also be the Chairman of the Executive 
Committee, the Vice Chairman of the President's Committee, and so many 
* *rfN provide aa Executive Committee of not leas than 



15 and ot more than SO maabem Tfce said additional members shall be 
appointed for a tana of 3 pears by fee Chairman of the President's Committee 
fan aflsanf the SMaabecs of the President's Committee or otherwise. The 
of fee Presffitksl's Conuoittee may at any time terminate the service 



of any member of the Executive Committee. 

(b) The Executive Ctt&outtee shall advise and assist the Chairman of the 
Presadeai's Cejamkte* in the conduct of the business of the President') 
Coouitittee and, aa autborizad by the President's Committee or the Chairmai 
tbercof {vvfch due esgard for the responsibilities of other Federal agencies] 
shall study the problem* of people with disabilities in obtaining and retaining 
suitable amplojment. orate authorities in the various professional technics! 
and other pertinent fields k> advise it in the exploration of those problem! 
and review plans and projects lor advocating the employment of people wit 
disabilities. 

Sec. 4. Advisory Council. There is hereby established the Advisory Council o 
Employment of People with Disabilities, which shall advise the President 
Committee with respect to the. responsibilities of the Committee. The Counc 
shaH be composed of the Chairman of the President's Committee, who sha 
also be the Chairman of the Council and of the following-named officers, c 
their respective alternates: Secretary of State, Secretary of the Treasur 
Secretary of Defense: The Attorney General; Secretary of the Interior, Seen 
tary of AgricaltHre; Secretary of Commerce; Secretary of Labor Secretary < 
Health and Human Service*; Secretary of Housing and Urban Developmen 
Secretary of Transportation: Secretary of Education; Chairman, Equal Emplo; 
ment Opportunity Commission; Administrator of General Services; Directo 
Office of Persooael Management; Director, United States Information Agenc, 
Administrator of Veterans' Affairs; and the Postmaster General. 

foe. &. Adaunistrative ood lacidenial Matters, (a) The President's Commit te 
the Executive Committee, and the Advisory Council shall each meet on call < 
the Chniinnmi of the President's Committee at a time and place designated b 
the Chairman. In the case of the President's Committee and the Executh 
Committee, the Chairman shall call at least one meeting and two meeting 
respectively, to be held during each calendar year. 

(b) In the absence of designation by the President the Chairman of ti 
President's Committee may from tim> to time designate a Vice Chairman i 
the Presidenf s Committee to be one or more of the following-named in tl 
absence of the Chairman: Acting Chairman of the President's Committe 
Acting Chairman of the Executive Committee, and Acting Chairman of tf 
Advisory Council. The Chairman of the President's Committee shall from tin- 
to time assign other duties to the Vice Chairmen thereof. 

(c) The Chairman of the President's Committee shall on behalf of the Preside! 
direct the President's Committee and its functions. 

(d) The Chairman may from time to time prescribe such necessary rule 
procedures, and policies relating to the President's Committee, the Executh 
Committee, and the Advisory Council and to their affairs, as are not incoi 
sistent with law or with the provisions of this Order. 

(e) The Vice Chairmen shall advise and counsel the Committee and sha 
represent the Committee on appropriate occasions. 

(f) All member* (including the Chairman and Vice Chairmen) of the Pres 
dent's Committee, the Executive Committee, and the Advisory Council sha 
serve without compensation. The Chairman and the Vice Chairmen of t/ 
President's Committee may receive transportation and per diem allowances f 
authorized by law for persons serving without compensation. Persons wil 
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debilities serving as Chairman or Vice Chairmen may be compensated for 
attendant expenses, consistent with government procedures and practices. 

(f ) Employees of the President's Committee shall be appointed, subject to law, 
and shall be directed by the Chairman of die Committee. To such extent as 
may be mutually arranged by the Chairman of the Committee and the Secre- 
tary of Labor, employees of the Committee shall be subject to the administra- 
tive rules, regulations, and procedures of the Department of Labor. 

(h) The Department of Labor is requested to make available to the President's 
Committee neoes*ary office space and to furnish the Committee, under such 
arrangements respecting ftnanH^g & 3 ma y be appropriate, necessary equip- 
ment, supplies, and services. The estimates of appropriations for the oper- 
ations of the Committee shaD be included within the framework of the 
appropriations structure of the Department of Labor, in such manner as the 
Director of the Office of Management and Budget may prescribe. The Chair- 
man of the Committee, in cooperation with the Assistant Secretary for Admin- 
istration and Management of the Department of Labor, shall be responsible for 
the preparation and justification of the estimates of appropriations for the 
Committee. 

Sec. ft. Reporting. The President's Committee shall report annually to the 
President, who may apprise the Congress, and other interested organizations 
and individuals on the progress and problems of maximizing employment 
opportunities for people with disabilities. 

Sec. 7. Prior Orders; Transition, (a) To the extent that this Order is inconsist- 
ent with any provision of any prior order, or with any provisions of any 
regulation or other measure or disposition, heretofore issued, made, or taken 
by the President or by any other officer of the Executive branch of the 
Government this Order shall control. Executive Order No. 11480 of September 
9, 1086, as amended, is hereby superseded. 

(b) Without further action by the President or the Chairman of the Committee, 
all members, employees, records, property, funds, and pending business of the 
President's Committee on Employment of die Handicapped provided for in 
Executive Order No. 11480 of September 9, 1960, as amended shall on the date 
of this Order become members, employees, records, property, funds, and 
pending business of the Committee established by this Order. 

(c) The tenure of persons as members of the Committee in pursuance of the 
provisions of Section 7(b) of this Order, (i), in the case of persons appointed to 
the predecessor Committee by the President shall be at the pleasure of the 
President and (ii), in the case of other members, shall be for periods equal to 
their respective unexpired terms under Executive Order No. 11480, as amend- 
ed but shall also be subject to the provisions of the last sentence of Section 
l(b) of this Order. 



THE WHITE HOUSE, 
May 10, 1988. 



y ^ cHA-aAc)^ \ C 



APPENDIX "B" 
-28- 

MEMORANDUM OF UNDERSTANDING 

BETWEEN 
THE PRESIDENT'S COMMITTEE ON EMPLOYMENT OF THE HANDICAPPED 

AND 
THE NATIONAL COUNCIL ON THE HANDICAPPED 

I. PURPOSE 

The purpose of this Memorandum of Understanding is to 
provide, in a spirit of cooperation, a mechanism for 
the President's Committee on Employment of the 
Handicapped to "be guided by the general policies of 
the National Council on the Handicapped" as provided 
by the "Rehabilitation Act Amendments of 1986." 

In carrying out its legislative mandate, the National 
Council needs access to the plans for future programs 
aid projects of the President's Committee, as well as 
a report of its annual activities. In order to 
respond to this need the President's Committee's 
Annual Work Plan and its Five Year Plan are reviewed 
by, and coordinated with, the policies and 
recommendations of the National Council on the 
Handicapped. 



II. TERMS 

A. Work Plans 

1 . Five Year Work Plan. 

The Five Year Work Plan sets forth the 
direction and major priorities for the 
President's Committee including all of its 
standing committees and task forces. The 
Five Year Work Plan is the framework for 
action within which individual operating 
units are to devise more specific programs. 
The Five Year Plan is the responsibility of 
the Executive Committee of the President's 
Committee. It reflects leadership and 
direction from the top down. 
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2. Annual Work Plan. 

The Annual Work Plan of the President's 
Committee represents the statement of work 
expected to be accomplished by its eight 
standing committees and other operating task 
forces. The Annual Work Plan is the 
response of the standing committees and task 
forces to the direction of the Five Year 
Plan. The Annual Work Plan is subject to 
the advise and consent of the Executive 
Committee. 



B. Preparation of Work Plans 

1 . Each year during the Spring, the National 
Council on the Handicapped and the 
President's Committee on Employment of the 
Handicapped will work cooperately to 
identify key employment issues that deserve 
the attention and resources of the 
President's Committee. At this time, the 
President's Committee will formally request 
from the National Council on the Handicapped 
ideas and concerns to consider as it begins 
its deliberations on both its Five Year Work 
Plan and its Annual Work Plan. 

2. Using this and other input the President's 
Committee will then update its Five Year 
Work Plan and add an additional year. It 
will then prepare a draft Annual Work Plan 
for the fiscal year beginning October 1 of 
the following year. 'Draft copies of the 
Five Year Work Plan and the Annual Work 
Plan will be provided to the National 
Council by September 1 . 

3. The National Council will review these Work 
Plans and provide comments to the 
President's Committee by November 1. 

4. The President's Committee will prepare a 
final Five Year Work Plan and final Annual 
Work Plan that is agreeable to both 
organizations. The final Five Year Work 
Plan and final Annual Work Plan will be 
distributed in January, permitting formal 
presentation at the January meeting of the 
President's Committee Executive Committee 
and the winter meeting of the National 
Council. 
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C. Review of Annual Report 

1. By December 1, of each year, the President's 
Committee will forward to the National 
Council an annual report of its past fiscal 
year's activities and accomplishments. 

2. The National Council will review the annual 
report of the President's Committee and 
provide written feedback by February 1 , to 
the President's Committee. 

III. OTHER AREAS OF COOPERATION 

A. The President's Committee and the National 
Council shall, whenever feasible, work together 
on projects of mutual interest. 

B. Liaisons shall be established between the 
President's Committee and the National Council. 
A representative of the President's Committee 
shall be present at meetings of the National 
Council and a member of the National Council 
shall attend the President's Committee Executive 
Committee meetings. 

The Chairs of the two organizations shall meet periodically 
to discuss items of mutual concern and the Executive 
Directors shall meet on a regular basis to share information 
and to coordinate a working relationship between the two 
agencies. 

IV. GENERAL CONSIDERATIONS 

A. Nothing in this agreement is intended to diminish 
or otherwise impair the authority of either party 
to carry our its respective statutory functions. 

B. This Memorandum of Understanding may be amended 
by agreement of the parties in writing. It shall 
remain in effect indefinitely, but may be 
terminated by either party upon 30 days written 
notice to the other party. 



For the President's 
Committee on Employment of 
the Handicapped 



For the National 

Council on the Handicapped 



Harold Russell, Chair 
Date: 




Sandra S. Parrino, Chair 
Date: 
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THE PRESIDENT'S COMMITTEE ON EMPLOYMENT OF PEOPLE WITH DISABILITIES 

WASHINGTON, D. C. 



FIVE YEAR WORK PLAN 
INTRODUCTION 

As The President's Committee on Employment of People with 
Disabilities plans for the next five years, it's important to review 
both current and expected national employment trends. The activities 
of this agency must fit into the larger scheme of things, if it is 
to effectively meet it's mission. 

With this thought in mind, our planning begins in full view of the 
following trends and predictions. First of all, current employment 
literature tells us that the demand for labor is clearly on the rise 
and is expected to continue to rise through the rest of this 
century. More and more jobs are being created as our economy and 
the world's economy expand. It is expected that 20 million new jobs 
will be created in the United States by the year 2000. 

As we experience this increase in demand for labor, our Nation's 
economy will continue to make its way through a dramatic shift from 
an industrial based economy to one based more and more on office and 
service occupations. This shift means that not only will our 
economy be seeking out more people to take up the new jobs created, 
but these workers will require different skills as we lose "blue 
collar" jobs and create many more "white collar" jobs. 

While these forces play-out, employers are finding that their 
traditional labor pools or supplies can't support this expansion. 
In fact, the percentage of both youth in general and white male 
workers is decreasing dramatically. 

At the same time that the usual or traditional labor sources for new 
employees diminishes in size, other nontraditional sources are 
growing. More and more women are available for work. Minority 
youth are increasing their percentage of the youth cohort. Elderly 
workers are increasing their share of the population. And, people 
with disabilities are an ever-increasing and under-utilized labor 
resource . 



demand for labor with a reduction in the traditional labor supply 
provides nontraditional groups an exciting "window of opportunity" 
during which they can increase their share of the Nation's labor 
market. 

This "window of opportunity", however, is expected to be both short 
lived and will not in and of itself guarantee the hoped for result. 
Two conditions must be met before our Nation's underutilized or 
nontraditional labor groups can make their way through the "window". 
The first is the requirement that these job applicants be qualified 
for the jobs that are begging for workers. The other is that we 
must be aggressive and quick with our response to this imbalance 
between labor demand and supply. If we are not, employers will find 
other solutions to their labor problems (automation, exporting of 
jobs, immigrant labor, etc.); or dramatic economic changes will 
occur to alter this scenario. 

Thus, within the framework of our mission, "to achieve maximum 
employment opportunities for people with disabilities", the two 
guiding principles of our "Five Year Work Plan" are: 

1.) to expand the employment related education and training 
opportunities available to people with disabilities; and, 

2.) to provide employers with the information they need in order for 
them to better understand the potential that people with 
disabilities represent as a new or expanded source of labor or 
workers . 

It is within this basic framework that the following "Five Year Work 
Plan" is designed to guide the President's Committee on Employment 
of People with Disabilities as it endeavors to reach its mission. 

THE PLAN'S DESIGN 

The five years covered by this "Five Year Work Plan" include the 
fiscal years of: 1990, 1991, 1992, 1993 and 1994. Since we have 
nearly completed our "Annual Work Plan" for fiscal year, 1989, it's 
necessary to start our "Five Year Work Plan" with next fiscal year, 
1990. 
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There are several premises upon which this "Five Year Work Plan" ii 
built. They are: 

1. While the Plan cites "Recommended Priorities" and 
"Suggested or Recommended Projects" for each year covered 
by the Plan, this does NOT mean that the President's 
Committee will exclusively devote itself to these areas o 
concern during a particular year. Instead, we will striv 
to maintain a balanced program addressing all the issues 
and concerns covered by our agency's mission. The 
highlighted "Priorities" and "Projects" cited in this 
"Plan" are intended to give our agency a special emphasis 
in addition to our continual emphasis on the full range o 
issues facing people with disabilities in employment. 

2. This "Five Year Work Plan" is dynamic. Each year 
during the time of our January Executive Committee 
meeting, or more often, if deemed necessary, the Executive 
Committee of the President's Committee will review the 
particulars of the Plan and alter, adjust, delete or add 
items based on both their best judgment and current 
circumstances . 

3. As we look ahead to the future years of the "Five 
Year Work Plan", we will anticipate the future years' 
priorities by taking up appropriate planning steps design 
to provide the agency with the data and information 
necessary to be effective when future years' 
priorities take effect. Conversely, as a particular year 
concludes, and its priorities end, we will engage in both 
follow-up and long-term activities designed to maintain 
an appropriate level of effor.t in past priorities. In 
other words, our priorities for each year are not confine 
to that year alone. We will both prepare for and follow 
on all priority concerns. 

4. The priorities of the "Five Year Work Plan" will 
influence, the theme setting in all related 
President's Committee contests, meetings and 
observances (National Disability/Employment Aware- 
ness Month) . 

5. It is our hope that the maintenance of a "Five 

Year Work Plan" will not only provide our operating units 
with the opportunity to plan for the future, but it will 
also provide the cooperating State Committees and 
other cooperating organizations with the opportunity 
to coordinate their future programs with ours. 
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The structure of the "Five Year Work Plan" is as follows. During 
each of the five years covered by the Plan, three subject divisions 
will be listed. These are: I.) Recommended Priorities; II.) 
Suggested or Recommended Projects; and, III.) Planned Projects. 

I. Recommended Priorities 

The first part or component of each of the fiscal years covered by 
our "Five Year work Plan" is titled Recommended Priorities. This 
section of the Plan lists the special subject areas that the 
Executive Committee directs the President's Committee to concentrate 
on during a particular fiscal year. Each fiscal year will have four 
(4) "recommended priority" areas. One will come from each of the 
following categories: 

1.) Target Population... 

Target populations or under-served populations 
include subsets of the disability population who 
could benefit from an added emphasis with respect 
to employment related services or support. 

2.) Delivery Systems... 

Delivery Systems include those agencies or service 
providers who have the potential to provide 
or improve their employment related training 
services to people with disabilities. 

3.) Employment Opportunities... 

Employment Opportunities include occupational 
areas with a high potential for employing people 
with disabilities. 

4.) Public Policy. . . 

Public policy issues or challenges include all 
legislative, regulatory and administrative 
considerations necessary to facilitate equal 
employment opportunities for people with 
disabilities . 
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II. Suggested and Recommended Projects 

The second subject addressed by the "Five Year Work Plan" is titled, 
Suggested or Recommended Projects. The items listed here include 
ideas (suggestions) or direction (recommendations) made by the 
Executive Committee for actual projects to be undertaken by one or 
more of our operating units or by the President's Committee at 
large. The two levels of recommended projects 1. "Suggested" and 2. 
"Recommended", offer two levels of direction. The first, "suggested 
projects", indicates activities that the Executive Committee would 
like to have considered, but will defer to the judgment of our 
operating units for final adoption. The second level of recommended 
projects offers .a higher degree of direction. "Recommended 
projects" are activities that the Executive Committee wants to see 
implemented. It would then be up to our operating units to 
determine how to accomplish the "recommended projects" rather than 
whether or not to actually pursue them. Task Forces of the 
Executive Committee may be utilized to either undertake or oversee 
progress on these suggested or recommended projects. 
Suggested or Recommended Projects may not yet be identified for the 
later years of the "Five Year Work Plan". 

III. Planned Projects 

The third subject is titled Planned Projects. This section lists 
those activities or projects that standing committees, task forces 
or other operating units of the President's Committee have already 
mapped out for themselves during the out years covered by the "Five 
Year Work Plan". Planned Projects may not yet be identified for the 
later years of the "Five Year Work Plan" . 
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THE PLAN 

Fiscal Year 1990 (1st Year) 

Advances in both technology and medicine continue to challenge us 
all to keep pushing back the boundaries limiting employment 
opportunities for persons with severe disabilities. With each 
advance, more and more becomes possible. However, what is possible 
will only happen when programs, policies and awarenesses match the 
potential that these new advances make possible. This process 
represents a continuing challenge. During this fiscal year, the 
President's Committee will focus on activities and programs that 
seek to advance awareness of and support for increased employment 
opportunities for persons with severe disabilities. 

Recommended Priorities 

1. Target population 

Persons with Severe Disabilities 

2. Delivery system 

Integrated Systems (Interagency Cooperation) 

3. Employment Opportunity 

Placement, Upward Mobility and Career Development 

4. Public Policy 

A National Employment Policy 

Suggested or Recommended Projects (Executive Committee Task Forces) 

1. Social Security Programs 

2. New Technology Applications 

3. White House Conference on Aging 
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THE PLAN (1990 Continued) 

Planned Projects 

Standing Committees, task forces, or other operating units 
abbreviations are as follows: 

DEC - Disability & Employment Concerns 

CODV = Committee on Disabled Veterans 

EPC Employment Preparation Committee 

EC = Employer Committee 

LC = Labor Committee 

MHIC - Medical, Health & Insurance Committee 

SRC = State Relations Committee 

WETC = Work Environment & Technology Committee 



Promote local replications of "High School/High 
Tech" program among State Committees (Employment 
Preparation Committee (EPC, SRC & EC). 

Publish a service providers directory of employment 
preparation programs and services for people with 
disabilities (EPC). 

Follow up with additional projects to key issues 
documented in policy study on employment preparation 
programs (EPC) . 

Determine the need for regional meetings on Supported 
Employment programs; and, if needed, conduct. (EPC). 

Publish new titles augmenting the President's 
Committee's publications on work preparation (EPC). 

Conduct local "adult" focused "Pathways to Employment" 
meetings ( EPC ) . 
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THE PLAN (Continued) 

Fiscal Year 1991 (2nd year) 

The regional conferences sponsored by Howard University, The 
National Council on the Handicapped, and The President's Committee 
dealing with the employment needs of minority and economically 
disadvantaged individuals with disabilities has documented the need 
for greater attention to this area of concern. During this year, 
the President's Committee will focus on issues documented during 
this process. Concurrently, this year we will focus on those 
service delivery programs that can support the employment related 
needs of economically disadvantaged persons with disabilities. 
These include the "Job Training Partnership Act" program, welfare 
programs, and more. Also, small business employers will be a 
priority concern for the year. 

Recommended Priorities 

1. Target Population 

Economic Disadvantaged Persons with Disabilities 

2. Delivery System 

Welfare System, including JTPA 

3. Employment Opportunity 

Small Business Employers 

4. Public Policy 

Incentives to Employment 

Suggested or Recommended Projects (Executive Committee Task Forces) 

1. Not yet identified 

2. Not' yet identified 

3. Not yet identified 

Planned Projects 

1. Not yet identified 

2. Not yet identified 

3. Not yet identified 
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THE PLAN (Continued) 

Fiscal Year 1992 (3rd Year) 

This year will mark the fifteenth anniversary of the full 
implementation of Public Law 94-142, "The- Education of All the 
Handicapped Children Act". The significance of this anniversary 
that it will mark the "aging-out" or turning 21 years of age for 
first class of students in special education who enjoyed the 
protection of this legislation during their full educational ten\ 
During this year, we will mark this milestone by focusing on the 
employment related needs of youth with disabilities. Additional! 
during this year we will focus on union apprenticeship training 
programs . 

Recommended Priorities 

1. Target Population 

Youth with Developmental Disabilities 

2. Delivery System 

Secondary/Post secondary Education 

3. Employment Opportunity 

Union Apprenticeship Training programs 

4. Public Policy 

Education and Training Policy 

Suggested or Recommended Projects (Executive Committee Task Fore 

1. Not yet identified 

2. Not yet identified 

3. Not yet identified 

Planned Projects 

1. Not yet identified 

2. Npt yet identified 

3. Not yet identified 
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PLAN (Continued) 

Fiscal Year 1993 (4th Year) 

in with disabilities participate in the labor force at a lower 
s than do men with disabilities. In an effort to help increase 
.r involvement, the President's Committee will focus on efforts 
.gned to increase women with disabilities' participation in the 
: force. Additionally, during this year, a special focus will be 
red on our Nation's higher education system in order to help 
ease its potential to serve students with disabilities. And, we 
. focus on the potential of the federal government to employ both 
;n and men with disabilities. 

Hnmended Priorities 

Target Population 

Women with Disabilities 

Delivery System 

Higher Education 

Employment Opportunities 
Federal Employers 

Public Policy 

Affirmative Action 

jested or Recommended Projects (Executive Committee Task Forces) 
Not yet identified 

Not yet identified 
Not yet identified 
med Projects 

Not yet identified 
Not yet identified 
Not yet identified 
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THE PLAN (Continued) 

Fiscal Year 1994 (5th Year) 

The combined reality of an aging work force with an increased need 
for elderly persons with disabilities to have an opportunity to 
work, intensifies the employment related needs of elderly persons 
with disabilities. During this fiscal year, the President's 
Committee will focus its efforts on the employment needs of elderly 
persons with disabilities. In addition, we will engage in efforts 
designed to increasing both adult and continuing education programs' 
ability to serve both elderly adults with disabilities as well as 
all persons with disabilities. 

Recommended Priorities 

1. Target Population 

Elderly Adults with Disabilities 

2. Delivery System 

Adult Education/Continuing Education 

3. Employment Opportunity 

County and Municipal Employers 

4. Public Policy 

Suggested or Recommended Projects (Executive Committee Task Forces) 

1. Develop aging/disability coalitions 

2. Not yet identified 

3. Not yet identified 

Planned Projects 

1. Not yet identified 

2. Not yet identified 

3. Not yet identified 




ine President's Committee on 
Employment of People With Disabilities 
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Suite 636 
1111 20th Street, N.W. 
Washington, D.C. 20036-3470 
202-653-5044 VOICE 
202-653-5050 TDD 



Dignity, Equality, Independence Through Employment 



EXECUTIVE COMMITTEE MEMBERS 



CHAIRMAN 



Mr. Harold Russell 
8 Winchester Place 
Suite 304 

Winchester, MA 01890 
(617) 729-9090 



VICE CHAIRS 



Dr. Anne Carlsen 

Consultant 

The Anne Carlsen School 

301 7th Avenue, N. W. 

Jamestown, ND 58401 

(701) 252-3850 



Dr. Walter Y. Oi 
Professor of Economics 
University of Rochester 
690 S. Winton Road 
Rochester, NY 14618 
(716) 275-4991 



Mr. Gerald Lorentson 
2450 Magnolia Boulevard 

West 

Seattle, WA 98199 
(206) 285-2242 



Mrs. B. Elizabeth Tunney 

Director 

Union Privilege Benefit 

Program 
AFL-CIO 

815 15th Street, NW 
Washington, DC 20005 
(202) 662-1990 



ADVISORY COUNCIL 



The Secretary of State 

The Secretary of the Treasury 

The Secretary of Defense 

The Attorney General 

The Secretary ot the Interior 

The Secretary ot Agriculture 



The Secretary of Commerce 
The Secretary of Labor 
The Secretary of Health 
and Human Services 
The Secretary of Housing 
and Urban Development 



The Secretary of Transportation 

The Secretary of Energy 

The Secretary of Education 

The Chairman of the Equal Employment 

Opportunity Commission 

The Administrator of the General 

Services Administration 



The Director of the Office 

of Personnel Management 

The Director of the United States 

Information Agency 

The Administrator of 

Veterans Affairs 

The Postmaster General 
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EXECUTIVE COMMITTEE MEMBERS 



CHAIRMAN 



Mr. Harold Russell 
8 Winchester Place 
Suite 304 

Winchester, MA 01890 
(617) 729-9090 



VICE CHAIRS 



Dr. Anne Carlsen 

Consultant 

The Anne Carlsen School 

301 7th Avenue, N. W. 

Jamestown, ND 58401 

(701) 252-3850 



Dr. Walter Y. Oi 
Professor of Economics 
University of Rochester 
690 S. Winton Road 
Rochester, NY 14618 
(716) 275-4991 



Mr. Gerald Lorentson 
2450 Magnolia Boulevard 

West 

Seattle, WA 98199 
(206) 285-2242 



Mrs. B. Elizabeth Tunney 

Director 

Union Privilege Benefit 

Program 
AFL-CIO 

815 15th Street, NW 
Washington, DC 20005 
(202) 662-1990 



"I 
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Mr. Charles Bradford (1989) 

Director of AApprenticeship, Employment 

Training and Rehabilitation Programs 
International Association of Machinists and 

Aerospace Workers 
1300 Connecticut Avenue, N. W. 
Washington, DC 20036 
(202) 857-5174 

Ms. Marca Bristo (1989) 

President 

National Council on Independent Living 

Access Living 

815 W. Van Buren, Suite 525 

Chicago, IL 60607 

(312) 226-5900 

Rear Admiral David Cooney (1989) 

President & Chief Executive Officer 

Goodwill Industries of America, Inc. 

9200 Wisconsin Avenue 

Bethesda, MD 20814-3896 

(301) 530-6500 

Mr. Richard Dennis (1991) 

Director of Human Resources 

AT&T 

1 Speedwell Avenue 

Morristown, NJ 07960 

(201) 898-3400 

Mr. Ron Drach (1989) 

National Employment Director 
Disabled American Veterans 
807 Maine Avenue, S. W. 
Washington, DC 20024 

(202) 554-3501 

Mr. Jack Duncan (1991) 

Duncan and Associates 
1213 29th Street, N. W. 
Washington, DC 20007 
(202) 333-5841 
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Mr. Darrell Farland (1989) 

Executive Director 

Governor's Council on Human Resources 

State Capitol Building, 3rd Floor 

Bismarck, ND 58501 

(701) 224-2970 

Mr. John V. Heffernan (1989) 

Vice President, Human Resources 

General Telephone & Electronics Corporation 

One Stamford Forum 

Stamford, CT 06904 

(203) 965-2211 

Ms. Karen M. Ignagni (1991) 

Assistant Director 

Department of Occupational Safety, Health 

and Social Security 
AFL-CIO 

815 16th Street, NW, Room 306 
Washington, DC 20006 
(202) 637-5204 

Mr. Edward M. Kennedy, Jr. (1990) 

Committee To Reelect 

Senator Ted Kennedy 
150 Causeway Street 
Boston, MA 02114 
(617) 723-8825 

Ms. Marcia Lovejoy (1989) 

4914 Rincon N. W. , Apt. E 
Albuquerque, NM 87105 
505-836-2644 

Mr. Gordon H. Mansfield (1991) 

Associate Executive Director of 

Government Relations 
Paralyzed Veterans of America 
801 18th Street, N. W. 
Washington, DC 20006 
(202) 872-1300 
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Ms. Consuelo Martinez (1991) 

Developmental Disabilities Council 

Member 

Capitol People First, Inc. 
6835 Wavecrest Way 
Sacramento, CA 95831 
(916) 424-0121 

Dr. Gary Meers (1990) 

Vocational Special Needs 
University of Nebraska Lincoln 
Department of Vocational & Adult 

Education 
518 Nebraska Hall 
Lincoln, NE 68488-0515 
(402) 472-2365 

Ms. Deborah C. McKeithan (1990) 

President 

Learning How, Inc. 

P. 0. Box 35481 

Charlotte, NC 28235 

(704) 376-4735 

Ms. Joyce D. Miller (1990) 

Vice President 

Amalgamated Clothing & Textile Workers 

Union, AFL-CIO 
15 Union Square 
New York, NY 10003 
(212) 242-0700 

Ms. Kathleen Olson (1990) 

Executive Director 

Governor's Committee on Employment of 

the Handicapped 

3100 Mill International, Suite 115 
Reno, NV 89557 
(702) 789-0366 
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Mr. Dennis Rhoades (1990) 

Director 

Economic Commission 

The American Legion 

1608 K Street, N. W. 

Washington, DC 20006 

(202) 861-2700 

Mr. Paul Smith (1991) 

Deputy Advocate 

Office of the State Advocate for the 

Disabled 

Empire State Plaza, Agency Building #1 
Albany, NY 12223 
(518) 474-2825 

Honorable Clarence Thomas (1990) 

Chairman 

Equal Employment Opportunity Commission 

2401 E. Street, N. W. , #500 

Washington, DC 20507 

(202) 634-6700 

Ms. Martha Hanes Ziegler (1991) 

45 Wachusett Drive 
Lexington, MA 02173 
(617) 482-2915 
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STANDING COMMITTEE MEMBERSHIP 

1. Committee on Disabled Veterans 

2. Committee on Disability and Employment Concerns 

3. Employer Committee 

4. Employment Preparation Committee 

5. Labor Committee 

6. Medical, Health and Insurance Committee 

7. States Relations Committee 

8. Work Environment and Technology Committee 
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PRESIDENT'S COMMITTEE ON EMPLOYMENT OF PEOPLE WITH DISABILITIES 

1111 20TH STREET, NW 
WASHINGTON, DC 20036 

COMMITTEE ON DISABLED VETERANS 

MISSION: The Mission of the Committee on Disabled Veterans is 
to serve as a national nonpartisan forum for the coordination 
and development of policies and programs to enhance employment 
and training opportunities for disabled veterans in the public 
and private- sectors. 



CHAIRMAN 

Robert Jones 

Special Assistant for 

Employment 

Veterans of Foreign Wars 
200 Maryland Ave . NE 
Washington, DC 20002 
Phone 202-543-2239 



VICE CHAIRMAN 

Mr. Wilburn Long 

Employment Director 

Blinded Veterans Association 

477 H Street 

Washington, DC 20001 

Phone 202-223-3066 



PROGRAM MANAGER 

Mr. Larry Roffee 

President's Committee 

on Employment of the Handicapped 

1111 20th St. NW 

Washington, D.C. 20036 

Phone 202-653-5023 



MEMBERS 



Mr. Leo Anderson 

Director 

PAN CO 

941 N Capitol St. NE 

Washington, DC 20421 

Phone 

Mr. John Clark 

Director 

Vietnam Veterans of America 

2001 S St. NW (Suite 700) 

Washington, DC 20009 

Phone 202-332-2700 



Mr. Ronald Drach 

National Director of 

Employment 

Disabled American Veterans 

807 Maine Ave. SW 

Washington, DC 20024 

Phone 202-554-3501 

Mr. Noel Woosley 
National Service Director 
AMVETS National Headquarters 
4647 Forbes Rd. 
Lanham, MD 20706 
Phone 301-459-9600 
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Mr. Al virellas 

Associate Advocacy Director 

paralyzed Veterans of America 

80.1 18th St. NW 

Washington, , D.C. 20006 

Phone 202-872-1300 

Mr. Robert Alvarez 
National Service Director 
Military Order of 

the Purple Heart 
5413 Backlick Rd . 
Springfield, VA 22151 
Phone 703-642-5360 



Johnson 
Legislative 



Mr. Richard 
Director of 

Affairs 
Noncommissioned Officers 

Association 

225 North Washington St. 
Alexandria, VA 22314 
Phone 703-549-0311 

Mr. Dennis Rhoades 
Economic Commission 
The American Legion 
1608 K St. NW 
Washington, DC 20006 
Phone 202-861-2780 

Mr. John Fales 

Director 

Blinded Veterans Foundation 

PO Box 65900 

Washington, DC 20035-5900 

Phone 202-634-9772 

Ms June Willenz 
Executive Director 
American Veterans Committee 
1717 Massachusetts Ave. NW 
Washington, DC 20036 
Phone 202-667-0090 

Mr. Raymond Williams 
National Service Officer 
Catholic War Veterans 
419 N Lee St. 
Alexandria, VA 22314 
Phone 703-549-3622 



Mr. Michael Bargmann 
Associate National Employment 

Director 

Disabled American Veterans 
807 maine Ave. , SW 
Washington, DC 200024 
Phone 202-554-3501 

Dr. Dennis Wyant 
Director , Vocational 

Rehabilitation and 

Education Service 
Veterans Administration 
810 Vermont Ave, NW 
Washington, DC 20240 
Phone 202-233-5154 

Mr. Peter Beach 

Office of Veterans Affairs 

Dept. Health and Human 

Services 

200 Independence Ave. SW 
Washington, DC 20201 
Phone 202-245-2210 

Mr. William Hubbard 

Equal Employment Specialist 

Equal Employment Opportunity 

Commission 
Washington, DC 20507 
Phone 202-634-9073 

Mr. George Arsnow 
Rehabilitation Services 

Administration 
Room 3230 Switzer Building 
330 C St. SW 
Washington, DC 20202 
Phone 202-732-1317 

Mr. John Kumke 
Selection Systems 

Administration Branch 
US Postal Service 
475 L'Enfant Plaza SW 
Washington, DC 20260-4256 
Phone 202-268-3970 
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Mr. Dick Ellis 

Director, Office ofVeterans 

Affairs 

Small Business Administration 
Washington, DC 20416 
Phone 202-653-8220 

Mr. Kim Graham 

Vocational Rehabilitation and 

Education Service 
Veterans Administration 
810 Vermont Ave . NW 
Washington, DC 20240 
Phone 202-233-5456 

Mr. Donald Shasteen 
Assistant Secretary of Labor 

For Veterans Employment 
United State Department of 

Labor 

200 Constitution Ave NW 
Washington, DC 20210 
Phone 202-523-9116 

Mr. Larry Kirsch 
OSAD, Civilian Personnel 
Department of Defense 
Pentagon (Room 3D265) 
Washington, DC 20301 
Phone 202-697-5421 

Mr. Steven Tice 

Director 

Vet Center 

1966 Garden Ave. 

Eugene, OR 97403 

Phone 503-687-6918 

Mr. Robert Carbonneau 
Special Assistant for 

Veterans Programs 
Office of Personnel 

Management 
1900 E St. NW 
Washington, DC 20415 
Phone 202-632-0643 



Ms Kathy McMichael 
Intergovernmental Affairs 

Coordinator 
National Commission for 

Employment Policy 
1522 K ST. NW, Suite 300 
Washington, DC 20005 
Phone 202-724-1545 

Mr. Michael Nicastro 
304 N. Jackson St. 
Arlington, VA 22201 
Phone 703-293-2445 

Mr. James Bourie 

President 

Potomac Advisory Group 

126 S. Washington St 

PO Box 20655 

Alexandria, Virginia 22320 

Phone 703-339-0759 

Mr. Rick Wiedman 
State Veterans Program 

Administrator 
New York State Department of 

Labor 

Building 12, Room 570 
State Office Campus 
Albany, New York 12240 
Phone 518-457-1343 

Stanley Stocker 
4814 Rolling Top Rd. 
Ellicott City, MD 21043 
Phone 301-465-5140 

Dick Gallant 

Military Order of the Purple 

Heart 

National Service Foundation 
P.O. Box 11895 
Alexandria, Virginia 22312 
Phone 703-256-6139 
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PPESIDENT'S COMMITTEE ON EMPLOYMENT OF PEOPLE WITH DISABILITIES 

1111 20TH STREET, NW 
WASHINGTON, DC 20036 

COMMITTEE ON DISABILITY AND EMPLOYMENT CONCERNS 

MISSION; The purpose of the Disability and Employment Concerns 
Committee is to identify, communicate, and address issues and 
trends that will impact employment of people with disabilities 
in the coming years. The Committee will also address specific 
:oncerns of identified populations of disabled individuals as 
they relate to employment. 



CHAIRPERSON 

Debbie Kaplan 
6505 Farallow Way 
Oakland, CA 94611 
Telephone 415-654-6700 



VI CE-CHAI RPERSON 

Dr. Sylvia Walker 

Department of Psychoeducation 

Studies 

School of Education 
Howard University 
Washington, D.C. 22251 
Telephone 202-636-7351 



PROGRAM MANAGER 

Mr. Larry Roffee 
President's Committee on 
Employment of the Handicapped 
1111 20th St. , NW 
Washington, D.C. 20036 
Telephone 202-653-5051 



MEMBERS 



Mr. Alan Abeson 
Executive Director 
Association For Retarded 

Citizens of the United 

States 

2501 Avenue J 
Arlington, Texas 76006 
Telephone 

Dr. Arthur Myerson 

Chairman, Mental Health 

Sciences 

Hahnemann University 

(Mail Stop 403) 
Broad and Vine St. 
Philadelphia, PA 19102-112 
Telephone 215-448-4495 



Ms. Judy Gilliom 
Deputy Director for EEO 
Policy (Handicapped 

Individuals ) 
Deaprtment of Defense 
3a272 r The Pentagon 
Washington, D.C. 20301-4000 
Telephone 202-697-8661 

Ms Elaine Rosborough 
Training Coordinator 
Operation Job Match 
1200 15th St. N. W. Suite 201 
Washington, D.C 20005 
Telephone 202-887-0136 
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Mr. Rick Dudley 

Vice President 

United Cerebral Palsy 

Associations 

1900 Lyttonsville Rd. # 1311 

Silver Spring, MD 20910 

Telephone 202-566-1516 

Dr. Dennis Ho Sang 
Department of Rehabilitation 

Medicine 

Harlem Hospital Center 
506 Lenox ave New York, NY 
10037 
Telephone 

Ms Diedre Davis 

Attorney at Law 

114 Michagan Ave. #H-23, 

N.E. Washington, D.C. 20017 

Telephone 202-265-2254 

Ms Deborah McKeithan 

President 

Handicapped Organized Women 

PO Box 35481 

Charlotte, NC 28235 

Telephone 704-376-4735 

Ms Maggie Malsch 
Program Manager 
Montgomery County Family 

Resources 
101 Monroe St. 
Rockville, MD 20850 
Telephone 301-279-1246 

Ms Mary Jean Houde 

Public Relations 

Sears, Roebuck & Co. 

Sears Tower' 40-08 Chicago, IL 

60684 

Telephone 312-875-8361 



Ms Sandra Feegle 
Saint Louis Co. 
746 Wagon Ridge Dr. 
Fenton, MO 63026 
Telephone 314-569-8250 

Mr. James Maye 

Director 

VARO (00) 

JFK Federal Building 

Boston, MA 02130 

Telephone 617-565-3000 

Ms Tamara Bibb 

Georgia State 

Division of Rehabilitation 

Services 

878 Peachtree St. Rm 708 
Atlanta, GA 30002 
Telephone 404-894-6738 

Mr. Thomas Amyotte 

Counselor 

Bayaud Industries, Inc. 

95 S. Cherokee St. 

Denver, CO 80223 

Telephone 303-777-5281 

Miss Ann Adams 

President 

Pilot International 

Route 2 Box 2098 

Hartwell, GA 30643 

Telephone 404-376-2622 

Ms Dorothy Sutpkin 
Chai rman 

Pilot International 
2212 Montana 
Baytown, TX 77520 
Telephone 713-422-7408 
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Ms Kathie Dean 

Staff 

Pilot international 

PO Box 4844 

Macon, GA 31213 

Telephone 912-743-7403 

Mr. Paul Meyer 

Director, EEO Programs 

David Taylor Research Center 

(Code 006)' 

Bethesda, MD 20084-5000 

Telephone 301-227-3359 

Dr. Susan Daniels 
Louisana State University 
Department of Rehabilitation 

Counseling 
1900 Gravier St. 
New Orleans, LA 70112 
Telephone 504-568-4315 
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THE PRESIDENT'S COMMITTEE ON EMPLOYMENT OF PEOPLE WITH DISABILITIES 

1111 20th Street, N.W. 
WASHINGTON, D.C, 20036 



EMPLOYER COMMITTEE 



MISSION 



To increase through employer initiatives employment 
opportunities for people with disabilities. 



CHAIRMAN 

Mr. Tom O'Bryant 
Director, EEO Affairs 
Champion International 

Corp. 

One Champion Plaza 
Stamford, CT 06929 
Tel.: (203) 358-6432 



VICE CHAIR 

Ms. Nancy Lillibridge 

Chairperson 

Disability Awareness Council 

General Mills, inc. 

P.O. Box 1113 

Minneapolis, MN 55440 

Tel.: (612) 540-2190 



Program Manager 



Ms. Jean Mahoney 
1111 20th Street, N.W. 
Washington, D.C. 20036 
Tel.: (202) 653-5044 



MEMBERS 



Mr. Eugene G. Ay ton 
Manager, Corporate EEO 
Mead Corporation 
Courthouse Plaza Northeast 
Dayton, OH 45463 
Tel.: (513) 495-3868 

Ms. Mary Florence Barber 
Director of Field Human 
Resources Development 
Kentucky Fried Chicken 
P.O. Box 32200 
Louisville, KY 40232-2200 
Tel.: (502) 454-2110 

Mr. Edward N. Bomsey, Manager 
Employee Relations 
Edison Electric Institute 
1111 19th Street, N.W. 
Washington, DC 20036 
Tel. : (202) 778-6953 



Ms. Patricia C. Brophy 
Special Employment Manager 
McDonald's Corporation 
McDonald Plaza 
Oak Brook, IL 60521 
Tel.: (312) 575-3775 

Mr. Don Devoti 
EEO Staff Analyst 
Sandia National Labs 
Dept. 3510 P.O. Box 5800 
Albuquerque, NM 87185 
Tel.: (505) 844-3959 

Ms. Elizabeth Dixon, 
Staff Manager EO/AA 
Handicap and Veterans Progra 
AT&T Corporate Headquarters 
100 Southgate Parkway 
Room 3C19 

Morristown, NJ 07960 
Tel.: (201) 898-8078 
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Mr. Richard L. Drach 

Consultant 

Affirmative Action Section 

Employee Relations Department 

E.I. duPont de Nemours & 

Co., Inc. N-12506 
1007 Market Plaza 
Wilmington, DE 19898 
Tel.; (302) 774-6117 

Mr. Robert C. Dreyer 
Disability Programs Coordinator 
Martin Marietta Energy Systems 
P.O. Box 2009 Bldg. #9106 
Oak Ridge, TN 37831-8021 
Tel.: (615) 574-7989 

Mr. Charles W. Fleming 
Manager, Hand. Compliance 
Equal Opportunity Affairs 
Reynolds Metals Company 
6603 Broad Street 
Richmond, VA 23261 
Tel.: (804) 281-4909 
(messages - 281-2643) 

Ms. Taroira Griffin 

Corporate EEO/AA Manager 

Texas Instruments, inc. 

P.O. Box 655474 

MS 291 

Dallas, TX 75265 

Tel.: (214) 995-4867 

Mr. John V. Heffernan 
Vice President 
Headquarter Staff, Human 

Resources 
General Telephone 6 Electronics 

Corps. 

One Stamford Forum 
Stamford, CT 06904 
Tel.: (203) 965-2211 



Ms. Michelle Hunt 

Vice President for People 

Herman Miller 

8500 Byron Road 

Zealand, MI 49464 

Tel.: (616) 772-3264 

Mr. Robert Ingram 
Affirmative Action 

Representative 
Hewlett Packard Company 
P.O. Box 10301, MS 20 AD 
Palo Alto, CA 94303-0890 
Tel.: (415) 857-7546 

Mr. Martin Jack Kaeufer 
Foot Management, Inc. 
P.O. Box 2015 
Salisbury, MD 21801 
Tel.: (301) 742-4800 

Mr. Paul H. Leclair 

Assistant Manager of Rehab. 

Liberty Mutual Insurance Co. 

175 Berkely Street 

Boston, MA 02117 

Tel.: (617) 357-9500 x 45543 

Ms. Rena Mackie 

Human Resources Manager 

Metal Products 
Tektronix, Inc. 
P.O. Box 500, MS-16-285 
Beaverton, OR 97077 
Tel.: (503) 526-6570 

Mr. L. A. Magliozzi 
Vice President 
Pharmacy Management 

Services, Inc. 
585 Fisher St. 
Walpole, MA 02081 
Tel.: (508) (H) 668-7357 
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Ms. Kathryn Marr 
Manager-Human Resources 
E.I.L. Instruments, Inc. 
10 Loveton Circle 
Sparks, MD 21152 
Tel.: (301) 771-4800 

Ms. Jeri Nickels 
Outreach Supervisor 
Adolph Coors Corporation 
311 10th Street 
Golden, CO 80401 
Tel.: (303) 277-5524 

Brother A. Philip Nelan, F.S.C. 

Director 

Handicapped Employment Program 

National Restaurant Assoc. 

1200 17th St, NW 

Washington, DC 20036-3097 

Tel.: (202) 331-5900 

Mr. Alex J. Orban, Director 

Employee Relations 

Friendly Ice Cream Corporation 

1855 Boston Road 

Wilbraham, MA 01095 

Tel.: (412) 543-2400 ext. 2740 

Ms. JoAnn Roberts, Vice 
President and Manager of 
Human Resources 

First Interstate Bank 

Dept. 860 

P.O. Box 11007 

Reno, NV 89520 

Tel.: (702) 784-3848 



Mr. David Sampson 
Director, EEO/AA 
Action 935. 43 
Marriott Corporation 
Marriott Drive 
Washington, DC 20058 
Tel.: (301) 380-1164 

Mr. Paul Scher 

Manager of Selective Placement 

and Rehab. Services 
Sears, Roebuck and Company 
Sears Tower, Department 707-1 
BSC 40-31 

Chicago, IL 60684 
Tel.: (312) 875-0570 

Ms. Louise Snargrass 

Community Relations Specialist 

Human Resources 

Military Avionics Division 

Honeywell, Inc. 

2600 Ridgway Parkway 

MN 17-2130 

Minneapolis, MN 55418 

Tel.: (612) 378-4167 

Mr. Scott Summerer, Manager 
EEO & Employee Assistance 

Programs 

Pratt and Whitney 
400 Main St. MS 124-16 
East Hartford, CT 06108 
Tel.: (203) 565-7640 

Ms. Terry Travelstead 

Vice-President/Personnel 

Gannett/USA Today 

Box 500 

Washington, DC 20044 

Tel.: (703) 276-5476 
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1111 20TH STREET, N.W. 
WASHINGTON, D.C. 20036 

EMPLOYMENT PREPARATION COMMITTEE 



MISSION 

To enhance and promote opportunities for Education, 
Training, and Work Experience available to persons with 
disabilities. 

CHAIR 

Mike Morgan, Administrator 
RCEP9 

Rehabilitation Center 
6361 Alvaravo CT 
San Diego, CA 92120 
(619) 594-4206 

PROGRAM MANAGER 



L. Allen Phelps, Ph.D. 
University of Illinois 
120 Education Bldg. 
Champaign, IL 61820 
(217) 333-0807 



Faith S. Kirk 

President's Committee on Employment 
of People With Disabilities 

1111 20th Street, N.W. 
Washington, D,C 20036, Suite 636 
(202) 653-5044 (V) 653-5050 (TDD) 



MEMBERS 




Daniel Abatemarco 
Manager, of Workshop 

Compliance 
National Industries for 

the Blind 

524 Hamburg Turnpike 
Wayne, NJ 0740-0770 
(201) 595-9200 

Martin A. Adler, MSW, ACSW 
president, Helen Keller 

Services for the Blind 
57 willoughby Street 
Brooklyn, NY 11201 
(718) 897-5700 



Bill Brake 
Chief of Policy 
Georgia Division of 

Rehabilitation Services 
878 Peachtree Street N.E. 
Suite 711 

Atlanta, GA 30309 
(404) 894-7584 

Charles Buzzell, Ed.D 
Executive Director 
American Vocational 

Association 
1410 King Street 
Alexandria, VA 22314 
(703) 683-3111 
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Camille Catlett, Director 

Grants Development and 
Administration 

American Speech- 
Language-Hearing 
Association 

10801 Rockville Pike 

Rockville, MD 20852 

(301) 897-5700 

Mary Kemper Cohen 

Program Specialist, Member 

and Unit Services 
The Council for Exceptional 

Children 

1920 Association Drive 
Reston, VA 22091 
(703) 620-3660 

Karen Franklin 
Policy Associate 
United Cerebral Palsy 

Associations 
1422 K Street, N.W. 
Washington, DC 20005 
(202) 842-1266 

Fred Frederick 
Vice President 
Program Service, National 

Alliance of Business 
1015 15th Street, NW 
Washington, DC 20005 
(202) 289-2900 

Paul Galligos 

Department of Rehabilitation 

Service 

623 East Adams Street 
P.O. Box 19429 
Springfield, IL 62794-9429 
(217) 785-7747 



Alan Goldstein 
Executive Director 
Jewish Vocational Service 
1 South Franklin Street 
Chicago, IL 60606 
(312) 346-6700, ext. 2200 

Norman C. Hammond, President 

I-NABIR 

1210 Portree Drive 

Rockville, MD 20852 

(301) 468-6142 

Mr. Charles Harles 
National Association of 

Rehabilitation - 

Facilities 
P.O Box 17675 
Washington, DC 20041 
(703) 391-2010 

Rhona Hartman 

HEATH Resource Center 

One Dupont Circle NW 

Suite 800 

Washington, DC 20036-1193 

(202) 939-9320 

(808) 544-3284 (toll free) 

Elizabeth P. Hickman, Ph.D. 
4708 38th Place North 
Arlington, VA 22207 
(703) 524-2500 exts. 335-336 

Mrs. Claudia Horn 
Assistant Director of 

Rehabilitation 
Goodwill Industries of 

America, Inc. 
Executive Offices 
9200 Wisconsin Avenue 
Bethesda, MD 20814-3896 
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Jane Jarrow 

Executive Director 

AHSSPPSE 

P.O. Box 21192 

Columbus, OH 43221 

(614) 488-4972 

Robert Knight, President 
National Association of 

Private Industry Councils 
1015 15th Street, NW 
Suite 600 

Washington, DC 20005 
(202) 289-2950 

Suzanne Letourneau 
Development Office 
American Association of 

Community and Junior 

Colleges 
National Center for Higher 

Education 

One Dupont Circle, NW 
Suite 410 

Washington, DC 20036 
(202) 293-7050 

Ms. Betsy Lewis 
Program Specialist 
National Industries for the 

Severely Handicapped 
2235 Cedar Lane 
Vienna, VA 22180 
(703) 560-6800 

Jerald McNeil 
Director of Employment 
National Association of 

Counties 

440 First Street, NW 
Washington, DC 20001 
(202) 393-6226 



Patricia A. Mundt, CRC 
Assistant Project Director 
Institute of Public 

Adml nistrati on 
Georgia State University 
University Plaza 
Atlanta, GA 30303 
(404) 658-3350 

Charles Ness 

Iowa Department of 

Employment Services 
100 East Grand 
Des Moines, IA 50419 
(515) 281-3121 

Catherine Raggio 

Executive Director 

Maryland Developmental 

Disabilities Council 

One Market Center 

300 West Lexington Street 

Box 10 

Baltimore, MD 21201 

(301) 333-3688 

Bill Roberts, President 
National Association of 
Rehabilitation 
Professionals in the 
Private Sector 
P.O. Box 218 



Richard T. Roessler, Ph.D. 
Professor of Rehabilitation 

Education, and Research 
University of Arkansas 
Arkansas Research and 

Training Center 
346 N. West Avenue 
Fayetteville, AR 72701 
(501) 575-3656 
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Marilyn Price Spivack 

President 

National Head Injury 

Foundation, Inc. 
P.O. Box 567 
Framingham, MA 01701 
(617) 879-7473 

Edna Szymanski, CRC 
111 Thomas Street 
Utica, NY 13501 
(315) 724-2472 (H) 
(before Aug. 30) 



Jack Victor, Ph.D. 
82-25 218th Street 
Hollis Hills, NY 11427 
(718) 465-5790 

Dennis Wyant, Ph.D 
Vocational Rehabilitation 

and Education Services 
Veterans Administration 
810 Vermont Avenue, NW 
Washington, DC 20240 
(202) 233-5154 



1908 Willow Creek 
Austin, TX 78741 
(512) 447-5791 
(after Aug. 30) 



Dr 



FEDERAL LIAISONS 



Ethel Briggs, CRC 
Adult Services 
National Council on the 

Handicapped 

800 Independence Avenue, SW 
Suite 814 

Washington, DC 20591 
(202) 267-3235 

Ron Castaldi 

Vocational Education Program 

Specialist 

Department of Education 
Room 515 
Reporters Bldg. 
Washington, DC 20202 
(202) 732-2381 

Robert N. Colombo, Director 
Office of Employment and 

Training Programs 
U.S. Department of Labor/ETA 
Room N 4469 
F.P. Building 
Washington, DC 20210 
(202) 535-0577 



Art Cox, Program Specialist 
Rehabilitation Services 

Administration 
330 C Street, SW 
Switzer Building 
Washington, DC 20202 
(202) 732-1282 

William Halloran, Ph.D 
Secondary and Transitional 

Services 

Department of Education 
330 C Street, SW 
Switzer Building 
Washington, DC 20202 
(202) 732-1112 

Richard Melia 
Rehabilitation Program 

Specialist 

U.S. Department of Education 
330 C Street, SW 
Switzer Building 
Washington, DC 20202 
(202) 732-1195 
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William Pittman 
Private Sector Liaison 
Administration on 

Developmental Disabilities 
200 Independence Avenue, SW 
Room 347D 

Hurbert Humphrey Building 
Washington, DC 20203 
(202) 245-2888 

Joseph Rosenstein, Ph.D 
Post-Secondary Education 

Program 

Department of Education 
330 C Street, SW 
Switzer Building 
Washington, DC 20202 
(202) 732-1176 

Ms. Corlis Sellers, Chief 
Branch of Special Employment 

Wage and Hour Division 
U.S. Department of Labor 
Room C 4316 

200 Constitution Avenue, NW 
Washington, DC 20210 
(202) 523-8727 



Mark Shoob 

Association Commissioner 

for Program Operations 
Rehabilitation Services 

Administration 
330 C Street, SW 
Switzer Building 
Washington, DC 20202 
(202) 732-1282 

De lores Watkins 

Acting Division Director 

Rehabilitation Services 

Administration 
330 C Street, SW 
Switzer Building 
Washington f DC 20202 
(202) 732-1282 
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S PRESIDENT'S COMMITTEE ON EMPLOYMENT OF PEOPLE WITH DISABILITIES 

1111 - 20TH STREET, N.W. 
WASHINGTON, D.C. 20036 

LABOR COMMITTEE 



MISSION 

Mobilize resources of organized labor in enhancing employment 
opportunities for people with disabilities. 



CHAIRMAN 

Geri Ruth, Associate Editor 
The Public Employee Press 
District Council 37 
American Federation of 
State, County and 

Municipal Employees 
125 Barclay Street 
New York, NY 10007 
(212) 815-1520 



VICE CHAIRMAN 

Everett Lehmann 
International Brotherhood 

of Electrical Workers 
1125 15th Street, NW 
Washington, DC 20005 
(202) 833-7000 



Program Manager 

Larry K. Volin 
Room 600 

1111 20th Street, 
Washington, D.C. 
(202) 653-5044 

MEMBERS 



N.W. 
20036 



Hamilton Archer 
Business Agent 
International Union of 

Electronic 
Electrical, Technical, 

Salaried and Machine 

Workers 
Local 485 

160 Montague Street 
Brooklyn, NY 11201 
(718) 875-5645 



Louis J. Brady 
International Union of 

Operating Engineers 
1125 17th Street, NW 
Washington, DC 20036 
(202) 429-9100 
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Mary Mays Carroll 



George Davis 
National Association 
Car riers 

Avenue ' 

DC 200 1 
-4695 



of 



(202 
t-iU2 



Oliver Green 



n/ DC 20016 
-1645 



Halapi 
United Automobile, 
Aerospace, and 
Implement Workers of 
America 

ln^ ternational Union) 
8000 East Jefferson Avenue 
Detroit, MI 48214 
(313) 926-5000 

Linda Lampkin, Director of 

Research 
American Federation of 

Municipal Employees 
1625 L St., NW 
Washington, DC 20036 
(202) 429-1221 

Walter Malakoff, Education 
and Training Specialist 

[Jnited Brotherhood of 
Carpenters and Joiners 
of America 

L01 Constitution Avenue, NW 

Washington, DC 20001 

(202) 546-6206 



John McManus 
Department of Community 

Services 
AFL-CIO 

815 16tli ftttfttt* NW 
Washington, DC 20006 
637-5191 



Anna Padia 
The Newspaper Guild 
8611 Second Avenue 
Silver Spring, HD 20910 
(301) 585-2990 

Jean Ross 

Service Employees Inter 

National Union 

1313 L Street, NW 

Washington, DC 20005 

(202) 898-3200 

Patricia Scarcelli 
United Food and 
Commercial Workers 
International Union 
Suffridge Building 
1775 K Street, NW 
Washington, DC 20006 
(202) 223-3111 

Guy Stubblefield 

Deputy Executive Director, 
IAM CARES, International 
Association of Machinists 
Aerospace Workers 

1300 Connecticut Avenue, NW 

Washington, DC 20036 

(202) 857-5200 
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LABOR REPRESENTATIVES TO THE EXECUTIVE COMMITTEE 



Charles E. Bradford 

Director 

Apprenticeship Department 

Employment, Training, and 

Rehabilitation Program 
International Association of 

Machinists and Aerospace 

Workers 

1300 Connecticut Avenue, NW 
Washington, DC 20036 
(202) 857-5200 

Joyce D. Miller 

Vice President and Director 

of Social Services 
Amalgamated Clothing and 

Textile Workers Union 
15 Union Square West 
New York, NY 10003 
(212) 242-0700 

Karen Ignagni, Associate 

Director 

Social Security Department 
AFL-CIO 

815 16th Street, NW 
Washington, DC 20006 
(202) 637-5202 
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?HE PRESIDENT'S COMMITTEE ON EMPLOYMENT OF PEOPLE WITH DISABILITIES 

1111 - 20th Street, N.W. 
Washington, D.C. 20036 



MEDICAL, HEALTH AND INSURANCE COMMITTEE 



MISSION 



To encourage employers, the medical profession, and other 
interested parties to adopt and utilize practices that will 
facilitate the hiring and progression in employment of qualified 
handicapped individuals. 



CHAIRMAN 

J.F, Wittmer, M.D. 

Corporate Medical 

Director 

ITT Corporation 

320 Park Avenue 

New York, NY 10002 

Tel.: (212) 940-1940 



VICE CHAIRMAN 

Kirk M. Bauer, J.D. 
Executive Director 
National Handicapped 
Sports & Recreation 
Association 
1145 19th Street, N.W. 
Suite 717 

Washington, D.C. 20036 
Tel.: (301) 652-7505 



PROGRAM MANAGER 

Mr. Jesse W. Fowler 
1111 - 20th Street, N.W 
Room 602 

Washington, D.C. 20036 
Tel.: (202) 653-5008 



MEMBERS 



Dr. Sheila Akabas, 
Director 

The Workplace Center 
Columbia University 
School of Social Work 
622 West 113th Street 
New York, NY 10025 
(212) 280-5173 

American Society of 

Handicapped Physicians 
105 Morris Drive 
Bastrop, LA 71220 
Terry Winkler, Chairman 
of the Board 



Alternate : 

Stanley Wainapel, M.D. 
Associate Director 
Department of Rehab. 

Medicine 
St. Luke's Roosevelt 

Hospital Center 
428 W. 59th Street 
New York, NY 10019 
Tel.: (212) 554-7380 

Kenneth D. Arn, M.D. 
55 Park Avenue 
Dayton, OH 45419 
Tel.: (513) 294-1131 
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Seth Martin Black, M.D. 
307 East 49th Street 
New York, NY 10017 
Tel. : 212/888-7070 

Philip Deitch 

Assistant Vice President 

Eastern Hospital 

RD#1 - Box 256 

Easton, PA 18042 

Tel. s (215) 250-4251 

Charles 0. Dillard, M.D. 
791 E. McMillan 
Cincinnati, OH 45206 
Tel.: (513) 732-9200 

James P. Dunn, M.D. 
Medical 
Director-Research & 

Planning 
AT&T 

Room 83A-1D08 
100 Southgate Parkway 
Morristown, NJ 07960 
Tel.: (201) 898-8149 

Paul s. Entmacher, M.D. 
Senior Vice President 

and Chief Medical 

Director 
Metropolitan Life 

Insurance Company 
16th floor 
One Madison Avenue 
New York, NY 10010 
Tel. 2 (212) 578-3312 

J.S. Felton, M.D. 
45150 Cypress Drive 
P.O. Box 246 
Mendocino, CA 95460 
Tel. i (707) 937-3338 

James C. Folsom, M.D. 
Associate Chief of Staff 

for Extended Care 
Veterans Administration 

Medical Center 
2200 Gage Boulevard 
Topeka, KS 66622 
Tel.: (913) 272-3111 
FTS: 752-5262 



Gerald J. Friedman, M.D. 
F.A.C.P. 

Medical Director 
United Parcel Service 
643 W. 43rd Street 
New York, NY 10036 
Tel.s (203) 622-6097 
(212) 560-6172 

Donald E. Galvin, Ph.D. 
Institute for Rehab. 

& Disability Management 
102 Irving Street, N.W. 
Washington, D.C. 20010 
(202) 877-1000 

Ms. Rosemary P. Gilbert, 
R.N. , M.S. , C.I.R.S. 
Assistant Vice President 
Medical Management & 

Rehabilitation 

Department 
7134 Heathfield Road 
Baltimore, MD 21221 
Tel.; (301) 321-8817 

Joseph L. Goodman, M.D. 

4740 O'Hear Avenue 

North Charleston, SC 

29406 

Tel.: (803) 744-3931 

Jens David Henriksen, 
M.D., M.S. 
Medical Director 
Fellow American Academy 

of Physical Medicine & 

Rehabilitation 
Mose and Garrison Siskin 
Memorial Foundation, 
Inc. Chattanooga, TN 
37403 

Tel.s (615) 265-3491 
(615) 396-2283 



Richard O. Keelor, Ph.D 
Chief Executive Officer 
HEALTH DESIGNS 
INTERNATIONAL 
P.O. Box 570117 
Houston, TX 77257 
Tel.: (713) 682-6425 

William K. Nystrom, 
D.P.M. 

Executive Director 
Curative Workshop 
Rehabilitation Center 
P.O. BOX 8027 
2900 Curry Lane 
Green Bay, wi 54308 
Tel.: (414) 468-1161 

Richard R. Owen, M.D. 
Sister Kenny Institute 
800 E. 28th Street at 

Chicago 
Minneapolis, MN 55407 

Richard W. Prior, M.D. 
General Motors Corp. 
3044 West Grand 
Boulevard 
loom 13-270 



>etroit, MI 
Pel.: (313) 



48202 
556-1751 



D 



Jradie R. Rowntree, M, 
r O Valley Road 
,ouisville, KY 48202 
'el. : (502) 451-3844 



Bernard J. Schuman, M.D 

;orporate Medical Dir. 

Jmployee Health 

tecton Dickinson & Comb 

>ne Becton Drive 

ranklin Lakes, NJ 

17417-1880 

el.: (201) 848-6971 
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Ms. Mary E. Seaver, RN, 

MS, COHN 

American Association of 

Occupational Health 
Atlanta, GA 30305 
Tel.: 1-800-241-8014 
SEND MAIL TO MS. SEAVER 
AT; 

20964 Thorofare Road 
Grosse He, MI 48138 
(313) 676-4734 

L. Glenn Swogger, Jr., 

M.D., Director 

Will Menninger Center 

for Applied Behavioral 

Sciences 
Box 829 

Topeka, KS 66601 
Tel.: (913) 273-7500 
Ext. 5663 
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THE PRESIDENT'S COMMITTEE ON EMPLOYMENT OF PEOPLE WITH DISABILITIES 

1111 20TH STREET, N.W. 
WASHINGTON, D.C. 20036 



STATES RELATIONS COMMITTEE 



MISSION 



To provide a formal structure to enable State Governors' 
Committees on Employment of the Handicapped or State liaison 
organization to bring issues and concerns to the attention of 
the President's Committee. The Committee will assist states 
in matters concerning employment, plans, programs, issues, 
legislation, research and publications. 



CHAIR 

Francine Lee 
Executive Secretary 
Commission on the 

Handicapped 
335 Merchant Street, 
Honolulu, HI 96813 
(808) 548-7606 



#353 



VICE CHAIR 

Richard Powell 
Executive Secretary 
Governor's Committee on 

Employment of the 

Handicapped 
P.O. Box 1668 
1904 Missouri Boulevard 
Jefferson City, MO 65102 
(314) 751-2600 



PROGRAM MANAGER 

Faith S. Kirk 
Employment Advisor 
President's Committee on Employment 

of People With Disabilities 
1111 20th Street, N.W. , Suite 636 

Washington, D.C. 20036 
(202) 653-5044 (V) 653-5050 (TDD) 



MEMBERS 



Gregg Asher 

Vice-Chairperson 

Minnesota State Council for 

the Handicapped 
313 Bell Avenue 
Mankato, MN 56001 
(507) 389-6917 

Catherine Baird 
Executive Director 
Governor's Committee for 

Employment of Disabled 

PeoDle 



Leo Carter, Chairman 
Michigan Commission on 
Handicapped Concerns 
12325 Murray 
Taylor, MI 48180 
(313) 962-1460 

John Clinton, Chairperson 
Maryland Governor's 

Committee on Employment 
of the Handicapped 
Office of the Comptroller 

fin! rlct-^in Troacnrxr 



-71- 



Ellen D. Daly 
Executive Director 
Governor's Committee for 

People with Disabilities 
131 West Wilson, Room 1003 
P.O. Box 7852 
Madison, wi 53707 
(608) 266-5378 
(608) 266-9248 
(608) 267-2082 (TDD) 

Darrell Farland 
Executive Director 
Governor's Council on Human 

Resources 

State Capitol - Annex 
34th Floor 
Bismarck, ND 58505 
(701) 224-2970 

Roger Foushee 
Community Liaison 
Governor's Advocacy Council 

for Persons with 

Disabilities 

1318 Dale Street, Suite 100 
Raleigh, NC 27605 
(919) 733-9250 

Ron Hanson 
Executive Secretary 
Governor's Committee on 

Employment of the 

Handicapped 
32 Winthrop Street 
Augusta, ME 04330 
(207) 289-3484 

Kathleen E. Olson 
Executive Director 
Governor's Committee on 

Employment of People 

with Disabilities 
3100 Mill International 
Suite 115 
Reno, NV 89557 
(702) 789-0366 



Toby Olson 
Executive Secretary 
Governor's Committee on 

Disability 

Issues and Employment 
Employment Security 

Department 

212 Maple Park K6-11 
Olympia, WA 98504 
(206) 438-3160 

Sherry L. Repscher 
Executive Director 
Governor's Committee on 

Employment of the 

Handicapped 
120 North 200 West 
P.O. Box 45500 
Salt Lake City, UT 84145 
(801) 538-4210 

Virginia Roberts 
Executive Director 
Governor's Committee for 

Disabled Persons 
Texas Rehabilitation 

Commission 

118 East Riverside Drive 
Austin, TX 78704 
(512) 445-8276 

V. Paul Smith 

Deputy State Advocate for 

the Disabled 

Empire State Plaza 

10th Floor 

Agency Building #1 

Albany, NY 12223 

(518) 474-2825 
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THE PRESIDENT'S COMMITTEE ON EMPLOYMENT OF PEOPLE 

WITH DISABILITIES 

1111 - 20th Street, N.W. 
Washington, D.C. 



WORK ENVIRONMENT AND TECHNOLOGY COMMITTEE 



MISSION 



To encourage the environmental and technological 
accommodation of people with disabilities. 



CHAIRMAN 

Ruth Hall Lusher 

9656 Scotch Haven Drive 

Vienna, VA 22180 

202/653-7848 



VICE CHAIRMAN 

Gerald Weisman 
Rehabilitation Technology 

Services 

University Orthopedics, 
Inc. 

1 South Prospect Street 
Burlington, VT 05401 
802/656-2953 



Program Manager 



Dale Brown 

The President's Committee 
on Employment of People 

with Disabilities 
1111 - 20th Street, N.W. 
Vanguard Building, Room 636 
Washington, D.C. 20036 
202/653-5009 



David C. Alexander 
Dept. of Industrial 

Engineering 
Dunstan Hall 207 
Auburn University 
Auburn, AL 36849 
205/826-4340 

Jeanne Argoff 
Dole Foundation 
1819 H Street, N.W. 
Suite 850 
Washington, D.C. 
202/457-0318 
202/457-0473 (TDD) 



MEMBERS 



Lynwood Battle 

Equal Employment 

Opportunity 

The Procter & Gamble Co. 

P.O. Box 599 

Cincinnati, OH 45201-0599 

513/983-2843 

Dr. Jack Clarcq 
Associate Vice President 
National Technical 
Institute 

for the Deaf 
One Lomb Memorial Drive 
Rochester, NY 14623 
716/475-6302 
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Deborah Davis 

Box 2210 

Ann Arbor, MI 48106 

313/665-5158 

Dr. Robert D. Dryden 

Chairman 

Department of Industrial 

Engineering 
Virginia Polytechnic 

Institute 

302 Whittemere Hall 
Blacksburg, VA 24061 
703/961-6656 

Melanie T. Ellexson, OTR/L 
246 Illinois Ave . 
Glenwood, IL 60425 
312/522-2031 

Dr. S. Norman Feingold 
National Career & 

Counseling Services 
1025 15th St. , NW 
9th Floor 

Washington, DC 20005 
202/463-7544 

Dr. Reed Greenwood 
Coordinator of Rehab. 

Education - Arkansas 
Rehab. Research & Training 

Ctr. 

University of Arkansas 
346 N. West Avenue 
Fayetteville, AR 72701 
501/575-3656 

Richard Hollerith, FIDSA 
Industrial Designers 
Society of America 
P.O. Box 576 
Montville, NJ 07045 
201/263-2919 



C. Rodney James, Ph. D. 
Route #4 

Fredericktown, OH 43019 
419/768-3492 

Robert H. Jones, M.D. 
Corporate Rehab. Cons. 
Eastman Kodak Company 
1669 Lake Avenue 
Rochester, NY 14650 
716/477-6885 

Barbara Judy, Project Dir 
Job Accommodation Network 
West Virginia University 
809 Allen Hall 
P.O. Box 6122 
Morgantown, WV 26506 
1-800-526-7234 

Donna Walkers Kozberg 

Vice-President 

Eastern Region Director 

Lift, Inc. 

P.O. Box 1072 

Mountainside, NJ 07092 

201/654-0015 

Dr. James A. Kutsch, Jr. 
Supervisor 
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